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11 So Christ himself gave the apostles, the
prophets, the evangelists, the pastors and
teachers, 12 to equip his people for works of
service, so that the body of Christ may be
built up 13 until we all reach unity in the faith
and in the knowledge of the Son of God
and become mature, attaining to the whole
measure of the fullness of Christ.

(Eph 4:11-13)

We've kept reminding one another about the
biblical meaning of “church” that neither is it
an organization nor a building - that it's God’s
people called by Him to assemble and then to
be sent out. Eph 4:11-13 describes what we are
to do when we gather as the people of God -
we're being equipped by Christ Himself through
the gifts of the apostles, prophets, evangelists,
pastors and teachers. Paul also gives a full
picture of the threefold purpose of this action of
Christ -

1. Immediate purpose - to equip His people for

ministry to one another

2. Intermediary purpose - so that the body of

Christ may be built up

3. Ultimate purpose - in order that all disciples
of Jesus would reach unity in the faith and
knowledge of Jesus - the church becomes

mature and perfect in full Christlikeness.

What an excellent and exciting plan God has for
His people, also called disciples or followers of
Jesus Christ in the New Testament! He doesn’t
intend to accomplish His plan all by Himself.
Neither would He dump a heavy burden on our
shoulders and expect us to do it without Him.
He aims to equip and prepare all of us to be
part of this grand design. He calls us to live in
communion with Him and in community with
one another so that we might go through these

processes side by side.

EFC is set to follow Jesus Christ, Head of the
church, and is determined to see this threefold
purpose worked out in our church. Our leaders
understand that this is God's will for us (even as
we realize that the ultimate purpose mentioned
above will only be consummated in Christ’s
second coming.) On top of Ephesians 4:11-13,
we've studied other relevant passages like
Matthew 28:19-20 and 2 Timothy 2:2. Building
on the biblical teaching of how Jesus makes
disciples who make disciples; as well as

the foundations of previous disciple-making
ministries in each congregation, we've been able
to ride the wave of becoming a disciple-making
church. Step by step we’ll continue to devise
strategies and action plans to see everyone

in EFC being equipped to serve and build up

one another. Lockdowns and slow-downs have
delayed our plans in the past two years, but
we're as determined as ever to see this come

to fruition and | believe we're on the right

track. Our Pastors / Teachers together with our
Deacons and ministry team leaders are leading
the way in this endeavour. We're expecting to see
everyone in EFC to join us as we embark on this

journey.

My prayer is that all those who are associated
with the ministries of EFC will aim to become

disciples who can share the love and gospel of
Jesus with non-believers as well as help other
Christians grow spiritually and mature in their

faith and knowledge of our Lord.
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BETHIEHET Rev. Jon Phua

It has been pleasing to note that in the last
financial year EM has shown much resilience
& flexibility in adapting to the various changes
in ministry required by the Sydney Pandemic
lockdowns, with many positives even in the
midst of the lockdown related difficulties.

2021

On 20th June 2021, the last Sunday before

the Delta variant lockdown, one highlight was
our EM newcomers’ lunch with 23 people
present, including Ps Hoong, his family & my
family to welcome all those who had joined
EM since | started in February 2020. Then the
abrupt contrast on 27th June 2021, the 11am
Sunday Service went completely online with
remote Zoom & livestream onto Youtube, due
to the lockdown. EM Growth Groups made the
adjustments to return to online bible studies via
Zoom.

Keen EM member: Paolo Santillan was
accepted as an EFCA student pastor as he
began his studies at Moore Theological College
on 12th July, & since then has been serving

in: EMT, Switch youth, Growth Group leading,
preaching & service leading.

It was exciting to be part of online evangelism
as | conducted an evangelistic 5 session course:
Investigating Christianity which began on 15th
July, as EM members brought 3 unbelieving
friends along, with a mixture of icebreaker
games, group discussions & breakout rooms
via Zoom. We believed that an in-person would
have been even better & more personally

engaging.

EMT & | met for our ‘Strategy Day’ over 3 Zoom
sessions in August/September & came up with
some good plans for disciple-making, training

& series for EM.

11am Services resumed at East Lindfield on
24th October, in line with the Govt's 80% double
vaccination guidelines. On 14th November,
density limits decreased to 2sgqm, so service
trybooking ceased, Kids Church resumed
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physically. Growth Groups began meeting
physically again, many groups finding the need
to still use Zoom for members unable to attend
physically.

In October EMT chairperson: Charis Chan
announced she was stepping down after

3 years in the role. Her contribution was
acknowledged, especially as she had guided
EMT through challenging periods such as

no EM pastoral staff in 2019. The new EMT
chairperson: Jacqui Yu was welcomed into the
role in November.

On 5th December, | baptised 3 EM people:
Jessica Cheung, Cyril Ho, Nathalie Leong during
the 11am service. Over two Sundays: 12th &
19th, there were segments of thanksgiving for
the various EM ministries: EMT, Growth Group
Leaders, Switch leaders, Kids Church Leaders,
Boys Brigade, Musicians, AV, with special
thanks to outgoing EMT Chairperson: Charis
Chan for her 3 years of EMT chairing.

Our Christmas Day Service was attended by EM
regulars, some Cantonese brothers & sisters,
along with family & friends of EM members,
unsurprisingly, the planned EM Christmas
Dinner at church had to be cancelled due to

the increasing Omicron spread. The Boxing
Day Service saw a farewell to EM member: Dr
Gloria Giang who is leaving EFCA to begin her 2
year ministry apprenticeship (MTS at UNSW], as
supported by the EFCA theological student fund
& individual EFCA supporters.

2022

Due to the increasing Omicron spread, both
2nd & 9th January saw EM members testing
Covid positive, prompting 2 deep cleans at East
Lindfield. The remaining January Sundays
saw 11am Service live-streamed with no
congregation present, due to Covid outbreaks
across EFCA services.

February saw a welcome return to physical
services, & ministry leaders such as: Growth
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Group leaders, Switch & Kids' Church leaders
were prayed for & publicly introduced.

In March, most Growth Groups started for the
year, including the two that | help lead: a weekly
young adult group & a fortnightly families’
group. Special Religious Education (SRE or
Scripture teaching) began in Lindfield East
Public School where | teach a Yr 6 class. Also,
in Lindfield Learning Village, where | teach a Yr
3-6 class.

Two of my family members tested Covid Positive
meaning the 7 day family isolation from 7th -
13th March, my meetings changed to Zoom,

| pre-recorded my Sunday sermon & it was
played on 13th March. As | was Covid negative,

| ended isolation on the 14th.

On 31st March, | was glad to introduce a retired
missionary friend of mine: Erica Garvey to Ps
Richie Kwong & some others from EFCA's

ESL team: Norma & Murial. Ericais a trained
ESL teacher & has been training ESL teachers
through Macquarie University & was willing to
teach an evangelistic ESL class for HK migrants
on Monday mornings at Chatswood Church of
Christ. Now we are hoping to recruit more
potential EM teachers to train under Erica

for Term 3 classes starting in August, as it is
strategic to train & multiply teachers.

As part of leaders’ training, | have conducted
the working group for Isaiah bible studies with
a mixture of current & potential GG leaders, so
8 of us met for 2 sessions on Sun afternoons on
the 3rd & 10th April, this went well & seemed

a good model for future working groups on our
upcoming bible study series.

From the 12th - 23rd April, | was affected by
Covid, as one family member tested positive,
then | tested positive on Easter Saturday.
Hence, | did not attend physically our Good
Friday or Easter Day services, but watched
online. Thankfully, all of us recovered well with
no lingering symptoms, nor long Covid.

The Good Friday Service had Ps Hoong giving
a Kids' Talk, my pre-recorded sermon was
played, & the children also had a scheduled
Easter Egg hunt after the service. The Easter

Day Service was preceded by an Easter Morning
Tea with hot cross buns, during the service my
pre-recorded Easter Kids' Talk was played, Ps
Hoong preached & conducted Holy Communion.

Church lunch at East Lindfield resumed for
the month of May, gladly received by EM as
previously church lunch had last occurred in
March 2020.

On the 15th May, Edwin Lee was interviewed &
introduced in the service as a new additional
student pastor, he has attended Switch & the
11am service since then, & started to formally
be involved in Switch.

From 22nd May, the children resumed with the
adults in our 11am Services, & the early parts
of our services include either a Kids" Talk or
Kids' Song to cater for them, then the children
leave for their Kids' Church program with their
leaders downstairs. Kids' songs have been
coordinated by the music teams in consultation
with Kids' Church leaders.

On the 29th May was the Baptism Service,
where | baptised Dominic Cheung & Victoria
Huang, & they were welcomed into EFCA
membership.

Investigating Christianity Course started on 21st
May, with 4 out of 5 sessions occurring. There
has been some deep discussions, with our 3
unbelieving friends who have asked interesting
& engaging questions. Our last session will be
on 2nd July.

Conclusion

We look forward to more ministry for the
coming year, thankful for the Lord’'s goodness
to EM, hopeful of continued physical gatherings,
as large lock-downs are unlikely to occur again!
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The 2021 Australian Census
findings for churches to ponder

(English translation: Pearl Cheung)

At end of June 2022, the Australian Government
released the 2021 Australian Census results.
This has sparked continuous discussions in

the communities. As 2022 also marks the 35th
anniversary of the Evangelical Free Church of
Australia, the author takes the liberty to publish
in the 35th Annual Report some personal
observations on the Census, with the hope to
raise awareness and further discussions within
the church.

1. Australia’ s average age is getting
younger. How well does the church’ s
youth ministry engage with the younger
population?

With a total population of 25.4 million, Australia
has a population of 11.3 million under the age
of 35, accounting for 44% of the country’s total
population. For the first time, the millennial
population is in line with the Baby boomers’.
Australia has enjoyed a stable birth rate and
the immigration of many young international
students has undoubtedly pushed the average
age to a younger population. But there is the
same old question: how well does the church’s
youth ministry attract young people?

Frankly speaking, Chinese churches in Australia
have been struggling with their youth ministry;
very few churches are involved in university
campuses’ outreach. To probe deeper into the
question: how well does the church’s "Youth
Ministry” operate if it is not reaching out to the

8 | 2021-2022 43R ANNUAL REPORT
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young people? The Millennials have grown up
in the online world and that has molded their
thinking and behaviour. Are church leaders
and parents really eager to listen, understand
and walk with them? In the prevalence of
mental health issues and challenges of secular
ideology (see points 4 and 5 below) which are
affecting the next generation, the church needs
a comprehensive revamp when planning for the
children and youth ministries without further
delay.

2. With the increase of immigrants from
different races and cultures to Australia, has
the church neglected the "Glocal Mission"? *

From the 2021 Census report, about 1/3 of
Australia’s residents are overseas immigrants;
more than 5.6 million people speak a language
other than English at home, which is 800,000
more than five years ago. Australia is also

a multilingual country having 350 different
languages. The census also found that India has
surpassed China and New Zealand to become the
third-largest country of birth after Australia and
the United Kingdom. It is clear that Australia has
become a migrant country. There will be more
people coming from all over the world, bringing
with them their own culture and religions. Most
new immigrants have settled in a number of

major cities in Australia.

In fact, looking back two decades ago, the trend
of urbanization has wakened the church to

see the importance of "urban mission”. Lately,
mission agencies are stressing the possibilities
of conducting "cross-cultural mission” or
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“Global Mission” because people from other
cultures/countries have arrived at our doorsteps.
However, among the Chinese churches in
Australia, their initiatives to reach out within
their own suburb is low, not to mention their
involvement in the insightful Global Mission.

3. The Chinese population is still on the
increase in Australia; has the church
grasped the opportunity to evangelize both
the Mandarin and Cantonese-speaking
populations?

Although the COVID pandemic has affected the
world, Australia’s population with a Chinese
background has reached 1.39 million, accounting
for 5.5% of the population. There is a relatively
small increase of 0.3% when compared with

five years ago. Though the increase seemed
minimal, in fact, the variance between Mandarin
as a mother tongue and Cantonese as a mother
tongue has narrowed. Apart from English,
Mandarin is still the most commonly spoken
language among 680,000 people (2.7%), while
Cantonese is used among 300,000 people (1.2%).

This data may surprise many because, on the
surface, there seem to be more Mandarin
speakers than Cantonese speakers; yet the
variance ratio is about two to one! The author
believes part of the reason is that in recent
years, Hong Kong people have returned or
immigrated to Australia; whereas a larger
number of Mandarin speakers have chosen to
leave Australia under the pandemic. In any case,
the Australian Chinese churches’ role to advance
the Gospel seems still lagging behind the Great
Commission’s mandate.

4. The gap between the rich and the poor
in Australia has widened. How well does the
church effectively care for people's physical
and spiritual needs?

Across the country, 16.5% of household weekly
income is less than $650; another 24.3% of
household weekly income is $3000, while
Australia's median weekly income is $805. And

do you know how many people in this "affluent”
country are earning below the national median
weekly income, or some even have no income at
all? The answer is astonishing: over 9.6 million
people!

This also reminds the author that in the 2016
census, there were 116,000 homeless people of
which nearly 20,000 were children/teenagers
aged between 0-14. That Census also projected
the number of homeless people is on the rise!
The disparity between the rich and the poor in
Australia may be more serious than we think.
The 2021 Census also found out the three major
chronic diseases among Australians are mental
health, arthritis and asthma, which are affecting
around 2 million people.

Mental health issues are also recognized as

a major problem that plagues young people
around the world in recent years. Within any
community, the core of the Christian faith is
demonstrated by the church’s loving testimony
in serving, preaching the Gospel and providing
substantial care for "neighbours™ who are in
need. If we were a church affluent in the Lord,
how would we look and act upon the above
Census data?

5. In the present age there is a huge decline
in believers and a surge in non-religious
people; can the church continue to rest on
its laurels?

There are shocking findings too: the “pan-
Christian faith community” (including Catholics
and various Christian denominations) has
dropped from 52.1% in 2016 to 43.9% in 2021, a
sharp drop of 8.2% in terms of the population!
For those who reported as “Non-religious”,

it has increased to 38.9% with a significant
increase of 8.8%!

In addition, Islam and Hinduism have risen to
3.2% and 2.7% respectively. We need to ponder
the implications behind this phenomenon and
ask some inevitable questions. Why there are
fewer people believing in Christ, while more

2021-2022 3 ANNUAL REPORT
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have termed themselves as “non-religious”? Are
people becoming more secularized? Or people
do not trust religion or the church? Are people
simply not wanting to believe in God? Have
Christians lost touch with evangelical skills, or
are simply lazy?

Although the Christian community is still the
majority in Australia (of course, we understand
that evangelicals only make up a part of it), in
view of this trend with one ebb and flow, in five
years’ time, "Non-religious” may become the
mainstream of Australians’ belief. The so-
called Christianity majority will gradually lose
its influence. In an expanding environment of

“Disbelief”, can Christianity’s cultural narrative
be able to withstand the competition?

Let the data speak for itself. May the Holy Spirit
prompt us to live up to our life’s testimony and
our living hope in Christ to answer the above
questions!

References: https://www.abs.gov.au/tags/
census-2021-media-releases

* Glocal Mission on Our Doorsteps - The English
title for the late Rev Stephen Tak-Kit Lin's

book was coined by five of his editors; page 21,
Acclaim Co. Ltd., September 2017.

ZHEB% B3 Pastor Florence Fung
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EZ=EWE Rev. Hoong Cheong Hiew

Greetings in the name of our Lord Jesus Christ.

| began my ministry with EFCA on the 1st June
2021. | praise the Lord that despite a Covid
pandemic, our Lord brought my family and me to
EFCA Sydney to serve Him.

The wider vision of EFCA is to be a disciple-
making church and my challenge is to translate
this disciple-making strategy to the youth
ministries of the English-speaking congregation.

My strategy for ministry is to meet, model

and facilitate spiritual formation in the youth
ministries of SWITCH, KIDS CHURCH and Boys’
Brigade and that by the workings of God’s Spirit,
the youth may experience God in their lives and
grow to be disciples of Jesus Christ.

My role is to train and pastor the ministry
leaders so that they can effectively lead the
children and youth. Each member of every
ministry team is important, for God has placed

each one to his / her assigned role for the
edification of the greater body.

1) SWITCH (Youth Ministry)

The vision of SWITCH is: “Proclaim Jesus as
Lord and equip youth to be passionate lifelong
disciples of Jesus to serve His community and
His world.”

SWITCH meets from 9.00 - 11.00 am every
Sunday during school terms.

The current youth leaders are: Paolo (student
minister), Jerry, Kayley, Angel, Vanora, Ben,
Nathan, Stephanie, Reihane, Ryan and Vanessa.

Our youth leaders, Matt Lai, Jess Yu and Tim Ng
have decided to take a break from SWITCH and
we wish to thank them for their faithful ministry
over the years. The Lord has provided SWITCH
with fresh leaders in Vanessa Lai and Ryan
Kwok, in whom we are truly thankful.
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We are also blessed by a late addition in Edwin
Lee (student minister), who has just joined the
SWITCH leaders on the 15th May 2022 and we
look forward to him serving alongside us.

There is an average attendance of between 37-50
students attending SWITCH each week.

The highlight for SWITCH is the annual Weekend
Away and this was held from the 8-10th April
2022 at Elanora Campsite with the theme, “Jesus
and His People”.

2) KIDS Church (Children's Ministry)

The vision of Kids Church is: “To equip and
build up children, parents and teachers to be
passionate disciple-makers so that they can
impact the world.”

Kids Church meets from 11.00 am - 12.30pm
every Sunday during school terms.

Kids Church has the following classes with the
teachers on rotation:

a) Love Class (Pre-school to Kindy)
Julia, Rita, Vivian and Kitty

b)Joy Class (Year 1-3)

Evelyn, Coran, Justin and Hannah
c) Peace Class (Year 4-6)

Cassandra, Chester, Jiamin (taking a break in
term 2 and will be back in Term 3], Lily

We wish to acknowledge our thanks to Aunty Yin
Ping who has served Kids Church for many years
and has stepped down at the end of 2021.

We are working on a plan to integrate Kids
Church with SWITCH and the adult English
congregation. Amongst others: We have invited
the youth from SWITCH to volunteer in Kids
Church as assistants. We have also introduced
Kids Spot in the adult English congregation

so that the kids get to worship with the adult
congregation before proceeding to their own
ministry.
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We welcome every child from ages 3-12 into Kids
Church as Jesus loved the little children.

3) Boys' Brigade

The objective of the Boys’ Brigade: “The
advancement of Christ’s Kingdom among Boys,
and the promotion of habits of Obedience,
Reverence, Discipline, Self-Respect, and all that
tends towards a true Christian Manliness.”

The Boys” Brigade meets from 7.30 - 9.30pm
every Friday during school terms.

The Brigade is led by John Sham together

with Alex, Tristan and Terence. They are a few
supportive parents who come to help during the
sessions. We also receive occasional visits from
officers of other companies.

The attendance ranges from 2-8 boys.

As we have a good spread of boys, we pray that
we may be able to re-establish two separate
sections if the attendance of the boys remains
consistent. We also pray for more leaders and
helpers to help run both programs concurrently.

Prayer requests for the ministries: Qur prayer is
that our children and youth will experience God

and walk by the Spirit in faith; grow in their love
for Christ and eventually be disciple-makers for
God’s glory.

4) Preaching and administering Holy
Communion

Besides the youth ministries, my role is to

support Ps. Jonathan Phua in the preaching
ministry and the administration of the Holy
Communion in the English worship service.

Throughout the year, | preached on the following
Sundays:

11th July 2021 - 1 Cor. 9: Paul’s willingness to
renounce his rights for his grand vision to win
souls for Christ

12th Sept 2021 - Jonah 2: The Prodigal Prophet
prays the Psalms
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7th Nov. 2021 - 2 Tim. 1:1-18: Not ashamed of
the Gospel

26th Dec 2021 - John 1:1-18: Jesus the divine
logic: The Word became flesh (Part 1)

2nd Jan 2022 - John 1:1-18: Jesus the divine
logic: The Word became flesh (Part 2)

17th April 2022 (Easter Sunday) - Mark 16:1-8:
Seeking Jesus at the empty tomb

| had the privilege of officiating the Holy
Communion on the following Sundays:

i) 20th February 2022
ii) 17th April 2022 (Easter Sunday)

5) Growth Groups

Lee Ling and | have had the benefit of visiting
a few Growth Groups and we have eventually
settled in one that is led by Lennox and Matt.

ZEEFE Pastor Kenny Kwok
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6) Return to Malaysia

My mother, Florence Chong fell and broke her
hip at the end of 2021 and thereafter her health
deteriorated having been diagnosed with heart
failure. | took leave to return to Malaysia from
29th April to 5th June 2022 to care for her. |
praise the Lord for His healing grace and for
providing my family with a live-in carer for her.
Do pray for her that she may continue to trust in
Jesus.

Bible encouragement: “Him we proclaim,
warning everyone and teaching everyone with all
wisdom, that we may present everyone mature
in Christ. For this | toil, struggling with all His
energy that He powerfully works within me”
(Colossians 1:28-29).
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FFE#HE Chairman’s Report
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Praise the Lord with all our souls, hearts and
mind for HE is good!

Psalm 136

1 Give thanks to the Lord, for he is good.
His love endures forever.

2 Give thanks to the God of gods.

His love endures forever.

3 Give thanks to the Lord of lords:

His love endures forever.

Another year has passed. The Lord is worthy to
be praised and we thank the Lord for guiding
and protecting us through this year despite of all
ups and downs especially dealing with COVID-19
restrictions.

Praise and Thanksgiving

We thank and praise the Lord for guiding and
protecting our 8 members of pastoral team
led by Senior Pastor Rev David Tse. The Lord
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continues to lead and equip us to move towards
the direction to build a Disciple Making church .
There are a total of 35 brothers and sisters
becoming members of our Church through
Baptism and transfer of membership from the 3
Congregations Due to the relaxation of COVID-19
restriction, the Baptismal Services were able to
conduct during worship services in May. May the
Lord continue to bless these new members in
our Church to know the Lord deeper and serve
Him faithfully.

The 2021/2022 Deacons Board consists of
representatives from all 3 Congregations and
have been serving together with the pastoral

team in harmony and effectively.

Ministry Development

We continue to follow the Lord’s Great
Commission to spread the Gospel. With the
vision of Disciple Making Church Direction,

our Sunday Worship services of all three
congregations have now been rescheduled to
Three Cantonese Service at Zenith, one Mandarin
Service and one English Service at 1T1am. The
Mandarin service has been relocated to Salvation
Army Hall Chatswood for over a year and t is now

held at 2:30pm on Sundays.

Due to relaxation of COVID-19 restriction, all
physical worship services and ministry activities
are running 100% capacity while live streaming
is still provided. Praise and thanks the Lord for
His Provision and faithfulness of brothers and
sisters in all ministries to prepare and continue

the activities both physical and online.

Our Church continues to commit in both local
and overseas mission. Let us continue to pray
for the missionaries whom our Church has

supported.
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Pastors & Office Staff

This year the Lord continues to bless our
pastoral team led by Senior Pastor Rev David

Tse to establish Disciple Making strategies and
implementation to work towards the direction.
Praise the Lord for calling Rical Leung serving as
office manager since mid June. We are recruiting
a worker/pastor for the Cantonese Sunday

School ministry to facilitate the church ministry

The Lord has blessed our Church with two
advisory pastors, Rev Joshua Mak and Rev
Kenneth Chan who have been providing spiritual
guidance to us. The Lord continues to bless our
Church with our retired voluntary pastors and a
team of dedicated office staff throughout the year

to our church.

Challenges and Opportunities

Under the leadership of Rev Tse and support by
the Deacon Board, our direction is to build and
establish a Disciple Making Church in the coming
few years We still face with various limitations

in all the venues of our ministries. The Church
Development Committee and the Deacons Board
have been searching and waiting for the Lord’s
provision of suitable venues to advance His

Kingdom.

Although challenges are still ahead as we move
forward to Post COVID 19, let us come before the
Lord and ask for His Wisdom and Strength to

fulfil our Church Mission and Vision Statement.

Finally, in the Lord | thank sincerely our pastoral
team, our voluntary pastors, our Deacons,

every ministry team member, the lay leaders

in ministries and our FEFCA delegates for their
dedications to the Lord’s work, willingness to

serve and loving heart in Him.
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HBHEEZEF Church Development Committee | #@®s® Joseph Hui

Special Circumstances

Due to COVID 19 restriction starting from March
2020, this has limited the opportunity to inspect
potential properties. However, between July

2020 and June 2021, the committee reviewed

the potential of some properties such as Church

property at 518 Pacific Highway Lane Cove
North.

Investigating a solution to resolve the space

issue

Since it may take time to find or purchase a
property, the Church Development Committee
has been thinking of possible solution to
resolve the issue of not enough spaces for

children Sunday school in Mosaic Centre and

the frequently full house situation in Zenith 9am

Cantonese Service. Since Mandarin Ministry
started using the premises of Salvation Army
Chatswood in January 2021, the facility of
Mandarin Children Sunday School has been
improved and the growth of the ministry is
progressing. The Committee is still keeping in
contact with the owner of the church property
at 518 Pacific Highway Lane Cove North since
October 2021. An inspection was arranged for
Deacons Board to inspect the property in late
October/early November 2021. The Committee
will report back to the Deacons Board any
further discussion in due course CDC will

continue to explore any other opportunities.

Please continue to pray for God’s guidance on

all the above. Our prayer points are :-

Prayer points
1. Pray for unity within the Church to go

forward.

2. Pray that we all have patience, faith and

submission to our Sovereign God's timely

provision of a suitable premise at the right

price and the right location.

3. Pray that we can continue to serve the

Lord faithfully and can be good witness of

Christ. God will understand our needs for

more space and will provide the necessary

premises for us to grow His ministries.

4. For good communication between the

Deacons Board and all ministry teams,

brothers and sisters to clarify their queries

and concerns.

5. Pray that God will provide funding at His

time.

THE MEMBERS OF THE COMMITTEE ARE:

Pastor:

Chairman:

Members:

Rev David Tse

Joseph Hui (Chairman of Deacons
Board)

Andres Wong (Deacons

representative)

Donald Tso (Cantonese congregation

representative)

Arthur Cheng (representative from
Financial Committee & English

congregation representative)

Anthony Ho (appointed member by
the Board)

Lucy Ruting Sun (Mandarin

congregation representative)
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H@ A\ HERE Human Resources \ BEAMAE Louise Law

“From him the whole body. joined and
held together by every supporting ligament,
grows and builds itself up in love, as each
part does its work.” Ephesians 4:16

The church pastoral team and office team could
be considered as the “supporting ligament”

of the church “body”. For the church to grow
strong, we need a strong pastoral team and a
strong office team. Praise the Lord for giving
us the opportunity to serve on the Human
Resource Committee to build and support our
pastoral team and office team. As we move in
the direction of “Being Christ’s Disciples in a
Disciple Making Church”, we also praise the
Lord for His provision. Even in the midst of the
pandemic, the growth of the church is well
supported.

We have the following committee members:

¢ Rev David Tse (Senior Pastor)

e Raymond Yu (Ex-Deacon, Appointed Member])

e Angus Tse (Ex-Deacon, Appointed Member)

e Elsa Po (Appointed Member since August
2020)

e Louise Law (Deacon HR]

Pastoral team

Ps Richie's Temporary Skills Shortage(TSS])

visa was granted under the church Ministry of
Religion Labour Agreement(MoRLA) with the
Department of Home Affairs. We praise the

Lord that his family is on the way so that he may
continue to serve with us.

Three new overseas pastors (Rev Hoong Cheong
Hiew, Ps Kenny Kwok and Ps Keven Ng) and
their families arrived in Sydney May to July 2021.
It's a miracle that regardless of the extended
lockdown, they settled well in Sydney. We also
thank all the brothers and sisters who offered
help in various ways.

As these families are settling in, we also see the
new migrant families from Hong Kong arriving.
God’s timing is amazing and we are glad to see
our new pastors leading the welcoming efforts.
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May the love and salvation of God keep passing
on from one family to another.

The current MoRLA will be effective for another
four years and we have already worked out a
plan for obtaining the TSS visa and eventually
permanent residency for the new pastor families.
The schedule is tight; however, we continue to
trust the Lord for His provision.

The calling process for the part time Cantonese
Sunday School Pastor/Working remains ongoing.
While we are waiting for the right person, the
Lord provides us with help from youths in the
English Ministry.

Office Team.

We sadly farewelled our Accounting Officer
Freda Poon, who retired after 16 years of faithful
service. The Lord did not just provide us with
Shirley Tsang as an immediate backup. He also
provided us with Vanessa Chan, who is definitely
a young addition to the office team..

We also took the opportunity to define the overall
finance and office support needed for the church
and found that over the years, the roles of office
have changed. To better support the pastoral
team and the congregation in the core mission
of disciple-making, the position of Officer
Manager was created so that there will be more
efficient and effective housekeeping as well as
better management of the EFCA church office.
We praise the Lord that Rical Leung joined us in
June.

HR Policies

The HR Committee has continued reviewing and
updating the church’s HR policies to ensure they
remain fit-for-purpose.

e The Leave Entitlement Policy was updated to
reflect the best practice in time-in-lieu.

¢ Policy Statement for Well-being Support was
implemented
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e Pastoral Handbook was updated to include
guidelines for use of social media

How did God lead me to serve in EFCA? -
Vanessa Chan

Thank God for leading me to serve as an
accounting officer of EFCA since late March this
year. | have been a Christian for 20 years and |
was an auditor in Hong Kong. After moving to
Sydney in 2012, | spent most of my time away
from work to care for my children and | have
been attending EFCA for over 7 years. | started
to ask God about my future work or ministry
direction 3 years ago. God made me understand
His will and calling through a book called
“Discernment: Reading the Signs of Daily Life” by
Henri JM Nouwen.

When | was seeking my direction, there was a
voice within me calling me to pursue success, to
prove my worth; yet there was also another voice
that reminded me to follow Jesus, not to seek
my own glory. As | looked back on my career
development and calling signs, God reminded me
to seek his will and put him first; | also needed
to see things from his perspective, to do things
that have eternal meaning and value, and not to
follow the world's values like pursuing money or
status.

Once | committed to put God first again, |
recalled my value in God has nothing to do with
my income or social status. | am always loved
by God! | don't need to look at myself by the
measures of the world, | should examine myself
by the measures of holiness, such as whether

| listen and obey God’s will and his teachings.
Therefore, | feel like God called me to serve Him
at his church in the future.

When | knew EFCA was hiring an accounting
officer, | took this step with faith and prayer.
Thanks again to God and the Deacons Board of
EFCA to let me serve God and His church with my
knowledge and experience. May we all listen and
obey God, and work faithfully for him.

EEmE 416 . BH&RER, RESRNIARKL
e, EMERHHER, EEPRIAC.
WRIFLHME 416 IR, HEERE 58] , FE
TEESREH ] KILHEE. MBRMHLEBEKR
= [BaEad mEZRSY. HENERFTEARE
MERIBRLAZERK. BHESERRMNEANER
ZEEEE, UMM REHME, RRMEH
£ | RAEEMME. BIMAIHE) ERBRKRTE.
RAEBRENREED, BEEMNEEANANER
XHYEER.

ANEREZSERENT:

R E (L THE)

WEM (RIRE. ZERE)
HBIE (AR ZEMRE)
HEW (ZEME 202048 AE)
BEAN (BEHE)

BWERAE:

ERE LT B % Temporary Skills Shortage (TSS)
TE#%E. EHEFLSMFEMBREA Minister of
Religion Labour Agreement (MORLA) &+ & 3% 4
o R I K 1P Rk A 4 L RS BB AR AT — R B A& AT IEFI
HBkABRENK, BEMKM—ESSE.

SNESMBENFLAR(PRIREREHM, BER
BEMRKEEE), NIEMORAEREZERARL
RfEER. RHHRALERREEARRBHER
HRE, EMMtFEREZETER. RMTEL
%t BT 6 Bt P98 B A % 0 3B ST b Bk o

RTYEBEZMRBIBRMHR N, THEREKAE
BRBRRXENTHE. LHEFUHRHE FJHRH
BY, TUFERBEELHRENRKE. EHER
MMM BNKE, EARELRERBMEHE.

LYREHER MOlRAMGEIMERENENE,
EBEMTE, BINRABER GRS IEFTSS
TE%HE KMREXGEGAKAERERK. REAMD
FHEEZAZMUBMEREBR, ERBLER
BEE, ERMEGHLERENRH. BFEARN
BEDES.

I, BEEIMARETE—(UHoBEARELIHE
MHE, REERMANELI. EERSERNEE, &
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MERFEIMESAREIL, CREZRHMAM
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EHREFERRBRRSFRK, BBICFEHEL
25, AMREERATIRNBR. EBEHH, &
HERHTERRBREREHDEE, tRHAKRHA
EHRREXNZEIEABRE—H, CHLEFFTER.
HRWLAZEEAEEEY, RMNTELBEERERT
WREABNITHXEENBARAN TSGR, %R
MEERBLE, BELBUMARELEMNE, MAT
FMTESNERUREIEHNES, RMRE
BREHEAZEE-H, BEEEBETUEFRESR
VHEBHENMAETH. BHE, RRAERE
RN RAEE.

ANERBER:
ANEREEE—EAMRERRUELRSITH A&
A IRE R T#

s MBREFMBOREN, HERTERBREEFRH
cRGETHEHEISLBEREIENHR G

* HBITRFMIMAT E AR HERAHES]

HERTFRAIERESS - ARFAGHHK
BRSMAYHTE RRESEN=ZAKRAKSHE
BEGHHE-—BNRE. REETE-TENRH,

TEEBSREEHNNIE. +EBEERE, &
ERERPERT, TABRESHRERALELM
BE. =55, ZABEAARKHRROIESIRES
. HEZESHIHN «<BOBY: EAELEFEPR
FLFHES> —&, RRPBRMESHTE.

A#SKRAWHBEY, ENCABEWYECEEKRK
U, UEBBECHEE BEtAS—BEREREN
EEER, FKBECHEE. EREBEACHEERRE
MEMKRE, MRERZUMAREGHE, LH
MERMEGPEENL, HESHEUBENRLES
¥, BEXESENEENERE, FTREUANEE
BEEREFHMAL.
ERBAREEGRZUMASL, RECEREMR
FEEE, REROBUASHEMUELARE, &
KEMEZHAEN! ALFERERNEEREER
C, HRFEABENRERBBEACHES, MK
ARETHIRRAHEEMAE. Fit, RADMIT
BHMREEHERER.

ERNEBRETERFENBER, HEBERELC
MEERLETE-S. BARHMNBERENNS
g GEAREBARMANANEREREMNBHH
2. FERMBREMERANES, BOMBEE
I!

HELEPEBEERESE Theological Student Scholarship

Committee | EEm#=E Andres Wong

“So Christ himself gave the apostles, the
prophets, the evangelists, the pastors and
teachers, to equip his people for works of
service, so that the body of Christ may be
built up.” Ephesians 4:11-12

We thank God in equipping a number of brothers
and sisters in pursuing the knowledge of God for
eventual service with Him. In 2021-2, our church

supported the following brother and sister:
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1 Gloria Giang (English ministry] full time study
at CBS at UNSW (MTS MAP]

2. Paolo Santillan (English ministry) at Moore
Theological College.

Prayerfully we look forward to seeing more
brothers and sisters be called and well equipped
spiritually in His work through which the gospel
is spread to more people. May God's name be

glorified.
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Committee Members: Andres Wong (Chair], Milly
Lam (Mandarin Ministry), I-van Leong (English
Ministry], Alvin Chan (Up to Dec 21), Sam Kong
(From Dec 21)

Tt PRER YA FEHE. B EH, HEREN, BN
A REREEE SSHE, BEUEENSE.. %
4:11-12

R R e G R RNETI L SEET
HHEE., FEEHSREMBENBEATUTS
STk -

1 Gloria Giang#k (#5EET) #&ECBS at UNSW
=T 2458 (MTS MAP)

2 Paolo Santillon# R (#EET) #his Moore
Theological College

BERNK, TRGEBTEBELS AL EXRE
REEETE NEXEY $BEE.

REEHE: IF ETWNHE, 8 BEHIBK
(LT@EHETL) , l-vanleong#FE (HFEETI)
BREFHE (21£12A1E), TEHESER (215128
#E)

HEWFEH(IZ Church Property Maintenance Department

FEERHE Joseph Hui

During this year, the following maintenance
works had been carried out for the church
building at East Lindfield:

1. The current cleaner contract had been

reviewed and renewed for 12-month.

2. Relining of existing sewer pipe from church
building to boundary was completed to

mitigate frequent blockage..

3. Annual inspection of fire extinguishers has

been completed by Chubb Fire.

4. Annual pest control have been done in late

February.

5. Flooring of library have been replaced in
March.

6. Additional stormwater pit is built and a
replacement of the existing stormwater
pump have been completed in the subfloor
behind library in April.

Thanks to all brothers and sisters who have
helped to upkeep our Church Property. Thanks
to God that He gives us the premises to carry out
our activities. May the Lord continue to bless us

abundantly.

“So then, just as you received Christ Jesus
as Lord, continue to live in Him, rooted and
built up in Him, strengthened in the faith
as you were taught, and over-flowing with
thankfulness”

Col 2: 6-7
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Ei# 4 IT Department

Greetings in our Lord Jesus Christ!

Thank God that we are now moving almost
back to normal with the worst of Covid behind
us. Most church members are now meeting
back face to face and at church. Despite this,
some groups continue to meet via Zoom for
convenience. We anticipate that it may take
many months more before we gradually reduce

RENHE |-van Leong

the number of paid monthly Zoom licenses.
Other alternatives continue to be available.

The Aussie Broadband NBN service has served
the church well this year with regular Sunday
service streaming and the pastors using the
internet. There has only been one or two outages
from adverse rain weather flooding the NBN pit.

May God bless us with good weather.

BBESHREZET Cross Language Children Ministry

FEEZHE Dennis Law

Jesus said, “Let the little children come to me,
and do not hinder them, for the kingdom of
heaven belongs to such as these.” Matthews
19:14

After serving many years in Cantonese children
ministry, God gave me an honour to serve in
EFCA Deacon Board for the first year with my
role overseeing in cross language children
ministry.

Certainly, it has been a challenging year 2021 to
2022 as most of 2nd half year of 2021 still under
lock down so most classes have been online
only. All congregation have been gradually open
up to physical classes from Feb / Mar 2022.
Number of students in each language
congregation (approximate as in June 2022):
Cantonese Kids Church (new format) : 60

ADEIIEEED Church Finance Committee

The purpose of the Finance Committee is to
provide prayerful and considered advice and
support to the Deacons Board on financial
matters. It is part of the governance of a
healthy and financially responsible church. The
Committee reviewed and advised on budgeting,
cost savings, accounting and stipend matters
over the last year. Acknowledgement is due to
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English Kids Church : 15 to 20

Mandarin children Sunday School : 10 to 15
Looking at almost 100 children under EFCA
children ministry across 3 x languages,
especially high growth rate of young families
migrated from Hong Kong, please continue to
pray for the provision of a part time children
ministry pastor/worker (for Cantonese children
ministry) and a larger venue for future
development under His Guidance and Grace.
At the time of writing this report, we are in

the process of organising a combined cross
language children choir to praise our Lord for
EFCA 35th birthday worship on 25/9/2022. This
will be one of the most joyful event during post
Covid-19 pandemic.

Glory to our Almighty Lord to His provision!

ENREEHE Arthur Cheng

the following Committee members for their
faithful service:

e Alan Wu (Appointed member)

e Claudia Lin (Appointed member)

e Raymond Yu (Appointed member)

e Alvin Chan (Deacon and Treasurer)

e Arthur Cheng (Deacon and Financial
Secretary)
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Financial Position
The ongoing pandemic and the associated

physical distancing restrictions have resulted

in an uncertain environment for the church

to operate within, and have made budget
forecasting particularly challenging. That said,
at the time of writing, the General Fund is
expected to have a modest surplus for Financial
Year (FY) 2022 despite the budget originally
projecting a deficit of almost $80 000. While
offertory income tracked below target by circa
5.5%, this was more than offset by the reduction
in expenses particularly in relation to rent and
ministry activities, which was largely due to the
COVID-induced suspension of physical worship
services and ministry activities. Praise the Lord
for His provision and that EFCA is to date in a
sound financial position overall.

Church Finance in Coming Years
The church’s financial outlook appears
increasingly challenging. God has blessed us

with a full pastoral team, with Pastor Kenny
Kwok and Pastor Keven Ng having joined us
over the last 12 months. FY2022-23 will be the
first full financial year that the EFCA budget
will account for a full pastoral team, with the
growth of employee expenses also reflecting
appropriate adjustments to stipends to support
pastors in meeting the increased cost of living.
Provision has also been made for the continued
calling of a part-time Sunday School Worker/
Pastor for the Cantonese Ministry. The increase
in Rent and Ministry Activities expenses reflect
the anticipated return to uninterrupted, regular
in-person worship services and ministry
activities without further COVID-related
lockdowns. The high rate of inflation has flowed
through to all expense categories. In addition,
special funding has been allocated for a basic
re-establishment of church library facilities
after the space was flooded in March 2022.

A balance budget outcome for FY23 would
require a 18.3% increase to the weekly offertory
target. The Committee recognises this would
be a very heavy burden on the congregation

and therefore recommended a smaller 10.4%
increase, which was adopted by the Deacons

Board. This would result in a projected budget
deficit of around $98,000, which will need to be
drawn from the General Fund Reserve. Looking
further ahead, the offertory target will need

to increase by 7% in FY23-24, and then 6% in
FY24-25, in order to bring the budget back to a
balanced outcome by FY25-26. Meeting these
offertory targets will most likely require an
increase in the average offertory per person as
well as overall attendance number.

It is acknowledged that the present economic
environment may limit the ability of brothers
and sisters to significantly lift their offertory. At
the same time, notwithstanding greater use of
online meeting facilities, our physical meeting
places are close to capacity. There is also no
certainty that the many premises we currently
lease will continue to be available in future, or
that EFCA will be able to meet the growing cost
of these leases. There is a possibility that we
will need to tap into the General Fund Reserve
more frequently in coming years. Our goal is

to maintain a balance of over $740,000 in the
General Fund Reserve, which equates to six
months' cover of church operating expenses and
is considered reasonable for a growing church.
Should the FY23 budget deficit be realised, it is
very likely that the General Fund Reserve will
dip below the target balance.

Other Church Reserve Funds

While it is easy to focus on the church’s daily
expenses (General Fund), please remember
there are other reserves (refer to the Financial
Accounts) that need your support. They are
just as important in serving their respective
purposes in fulfilling the mission of the church.

Each of you should give what you have
decided in your heart to give, not reluctantly
or under compulsion, for God loves a
cheerful giver.

Il Cor 9:7

We are truly blessed with the resources our
Lord has given us. Let’s encourage one another
to be a faithful and willing giver, and be a wise
steward of money in furthering His kingdom.
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BEEETZLZET Cantonese Ministry Team | gim¥25% sammy Lau

B R EE
FHASEE
REFHEIE

HEEREK: BEEHE

BT MAE

EE: BREFER

XE: FHEBWHE

AE: REARFBRL

SEHEY HEEER

BEE: BREEER

Rt BRIGESRL

Bl ERERR

REET: BRREBHK

B FRREE K

RIR—F, HEERLMNEIMNES. EIMIH
EMEELATRIFOHMAR. AREZT, HWMEH
FkGEEIRBTHEY (FMERRARER TES T
FAlDSH ) HEETE, £AURMBLENERR
ENERBEERE, FRBAVKEEERAN—F
SEMBARRMEZEGRANEER, HA—EE
AMEFIRERIFIGE. W2, PIAIXILRAZE R LI
BEIMUEBEMHENEHRN. 88, RAEE
MAERZMERMEEOMAZEERESHREE
B, tEEEBMAZZEEE, EREMAEMN
BEER—REFAAMLIL, BRMEEEFZHMH
2E. ANRMEREAMEHBECEZMANKE,
CLHEFEEDMAIANEBELAR. WERMERZT

BRE A ED
BEREE
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MEIME AL -BNBANEE, FRAESM
EREHE
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’%EE?’EE%I Children Ministry ‘ EREBWE Janny Ng

D ZEBASEE
. EREME (Janny)

g S &
3k TR

&R (Ryan)

D BEEHZE (Dennis)« BMFFHE (Ceci)
BAFF (Chloe) « PEiE

(Vincent) «

HEMRL (K-6) : DiscipleLand (Disciples for Life) BEZE

2022428, Mustard Seeds (Mission Unstoppable) 2022
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2021/20222 T mk it —F, RERETAE

AEBERETNAREERE. HEERSHRE, H
21F7AHEI2AHN22F2AE AW LEERE, &
BEHHNESBYRENANRES M. 21 FH84L
NERERR, MRCRBLHERFENETVER
B, MHEABEBTHMOTERK!

RETHER22FIAEERERR, THEA
Kids Church, BR&TXLHLFIEAR, Kids
Church MAHEEET, AEANTHRYREN

NRERKSE. #TFRETRRMNL, REH
BAHEBEA/L, MO2FEBLHNREAY
#180fiL.

HEMEHETRRERNBAER, BESHKEM
BETIHNEMEE. 21 F8AREBERENERR
HBELRRE, CRIERRMAUFELRENS

Z. 21 ABLETEMAZEE, H20MHR
HikSm. 22E3AKRTERTRIIESE, /raKids
Churchgy G m =&, WANRMILDH, B4R
THE. H2E3AKMAGREHBLRERRRAR
FTELER, REEBERLFLHR, HMELE
Fr 36 AN58 20 & AN AE R4

RAMEF—FRETVincent B R MRFEN
RyansERMARE S, THRBARFZMNETIHIK
SHEE. REFTNEBREETINSE/ME, K
MREERENERERAEMARE, TRBELHLTM
BRNERBRSERESTHER, UXEHRE
REMER.

RERMNBHERESTISEMN MR MK,
B BE. BE. EAAHEERE-FNEE,
FHHERERI-E, FEARELCAEMIERES
HEFRERTHALCE.
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MFRABEET Welcoming and Caring Ministry | mammss eva chan

¥ FHAGEE

EF: REEEHK

XE: FEERER
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R
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RIFSMET, SZWHE TR S FLEFTIMIHRE. ik
BERAABFRE. REETRARSLCESNE
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B2HE, BRHEABBEV20ANE, BHE #R
EEZEHMERNET, BERMNATUESEESE
e R AR AN ST 45 o BT LS A0 4tk B A& RE A0 E y B9 1R

Z

)Co

it BB FE 18 Al B B8 Y B R R =T R HEE TR IR A R
M, BORR, REEXFRE. WERBRAZE
& KB LEEEREETEE.

SHEZET Worship and Sacred Music Ministry | s8R FelixTang

i SRELINMRRSGEEE
TE: BEEHR

XE: G ST

A BARER
WHENMARFIREERR: REZRGHF
HE: EPHRR

ARRBE: LEERR

EhGT: TRz

BHAEE: AFERHK

RER R E A BREIINEE L

BHHBE—FENRT, BRMAEABEHNEZHEEE
RRENIHZHEP. OBEEEE, THEERED
REBEBRLOMERS, S2ERETALATERNN
B, #MELHF CEENEFTNHENY, BEEELIER
EEM, HREHLRMABTMABRHE.

HEHRREENENEREH—LEE, BHNEE
WAEZ. EE+T-_RHEMBXRAEBLERFR
(Carols) &R, MERMBRNFEREFEAEL

SHEBREMGSE. TNBER) XHERFHN
PMREMSEEY, REREEBINIBRABKRER
FHRRZLBEMRE, —BERERES. EX
HEFESEZEHREAHEARHE, BEFHH,
BB, EEENHNER, NER—ELTENKE,
BEMBHMAMAKE.

BRHAEIRMOREEERB_FEFT—F/\AKILE
5, BEEETMRANTE. KEIBEZMRIELR
KD, XRBTEHHEMKE, F-—VERNSE
EREEZEINGR: aRNEMEIANER2E LM
i, BEFERRINREG REFEREALR
R At B £ IR AR &

RERE, EHGERE FENRHE) HRBH
MANSEE. SEREEETITERERFAEIN
EMERBRDERRMBERNERE, HERERMIEMH
HLEMREY. BEERELETIRABEURE
HOBRENTE HEERAEEMMOME, B
BitmA, ARAEBENSE, REX.

B NHEET Fellowship & Small Group Ministry

BR{EEIEZ 5 Benjamin Chan

HERA, FURMALEES—EA, BLRANSE
TUEBANTRERZE., (BMNES 158, EiE7T
{8 4:34-35)

RMEGER MEARANRETURASEENR
R REEEREMAELC. EAXE. EABERE
MEBNELSERETENME. —BANMHNRRESE
ERNERBBEERMAREMMIZRE. EFN

HEESHAR, PRI EEMEEERAEIR
EEHMNEGERE. MIERNGFARE  (EaRE
FIREEH A RINE. ERSERBEE/ERE
MMERBIRAFRMBE RFER EFSEARME
REA—EMENHE.

B NEEIHEEFEGEHE:
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o HEE—IERHPEIEFLHOEREE, Wit
EMARARELFE B BREZM/NEERE, U
BABENREERARTRESG, REZINE
REFHMBH.

s RUEBZARBRBENZENEZRE, EAEIE
REANHEEENER, BLOEIRAHEN
BERMAE,

B! ABE—FE RANEEMHRTHEEH
e RAmIHFEmA, BERCHERKENE
REHEAERRE!

B ERBERNMAET—INTEGE, ISR ESNE
BEFFFERRNMASTINEFEM=HENZIR
BORE! BHMRRMEFEEMASZIERK. B
EEFTHEL A28 AEEEAMEL.

SF, BRPMAETRAUTREFERRNOME. BMAR
FHEINESH ‘BE o BIREEGHBEZNYE
XHERTHAERELMG. B, RARETEHEEN
NRYEER, ARNTARNELER. ESFEFR,
AP 2 LAt [ SR 4R AT B 22V AB S T AN MAT R B A Y

IFITEEZ Elijah Fellowship |

Bl BMEERNE, RHEE

BEG: 2PEEER (Ash) & BI#E a5k (Yonnie)
BR: AAE@Esk (Celia)

FER: HIEMbsk (Stephanie)

XE: RESFER (Jeremy)

ME: BRAWHK (Cathy)
BiEREWHEGE RHEEER (Arthur),
sk (Cyrus), F#BEHER (Simon)
HENRRDE: BEZEHEK (Jenny),
RS H 5 (Wilson)

NEER:

o B4 RegiHEE (Pastor Keven)

* KiBME: THHEHR (Simon),
BRAMH% (Cathy)
EEXEZ5% (Jenny),
RIS H R (Wilson)

s BEA:
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BERLSN, BNEREFHE, REE
ik, 1 HARE 10:25

B RERHEE
GE/a%: REEHRRL
BB B IR Wbk
XE: BEHhiK

fERIK Celia Ho

BEEE

AEUFGERAZHENKNAE, UMETRH
MW, « TEsh) ERE8E, ERHEETSE
BRXZEHEEMEREE EONEREIERS
&, EEMEBRGRINRARREIRFRGFE
HEE. B5EE.

B2

BRIESRNAER, RAERE. AEL—FK
HEUEEERFE, BOT-EHNRE, BEK
MRAE, UBVNERKERERHTY:

s KERA ARG, EITMAKAN—R/IE.
* EEH AR, EITMAKEMZRNE.
s WiREBEEABHMRAEEE.

ME: BEUEE, FEXBREBSTSE, U TEE
FIfE) (EEKER. REHERSE, RMNEHNEQ



CANTONESE MINISTRY BFEET

ERMMENRANEEGREA. ARRIE, MHE
REESENE. REENERMTERSE, EX
ANEEERSRIKERFEMELRE.

KA SEUFETRS Tam) o TEsh) ERE
Br, ZREEME. BEHRE. PHIEE. FMI
R BEEEIZTENLRBESEE, RPLBK
THEHMAERORHE, BEEGHPENERS,
BlERMBGHR.

BROEEMED, SIMPURE. RENERS.
PONEBIEE, ZEBMERENARELRG.

BRMERAETHE2021 FRETEE, URSEERH
HIBGEMEMAEGE, BEEEEZE, E2EH.

BRRHR

R REIEREER, ARt RIN—1{IH
REE, MABRENARE. #TERNFERE
BRTREMUANGERN AR BRI EERE,
BHER. BERY. UHAE. REXHE. &
% RESE%.

MERETIFLHBRR, ETAREN. NREH. #
FEMAREMNBCKEEINEKEREN, BFRALR
REBBBREKN. BL WL RERESRGHH
HEAMER —EMELER. ZMNBRERE—F,
BB =R K, <& DN g, RFEERE
MBRGEWHERN, RUENFEFIERENRE, &
BAMERKRTEGRR.

MEMERRNTE, RETWMABRRAEEHNR
BRAR, UBHEEAENNELRBNETHHA
FRE=Z@AIE. RNTEERE, ERUE. RE
EHHE, B, FENED.

RISEI S 37

BR REMEERSELAEHERHPES, KHM
EERBERGEEENEE. B54EE REARE
ERERT, B8R/, THEEEPEX. UREH

FHRMBABRAEBRPESBERLEERME. L
SIRTE R

AR/ K B

RERIEIR Y g

BR ENEHREXE,

XBEMBE, ©EF

PREREMETR. H

EN-—LBEBENTE

EHEXBMHELET

BEEMELI, k®H

BELSREHRAEE

IR#EEE . BEfae

EBHEMARKERL

Wk, REMEBBELM

HERERRE CEERSBZR/BERTARE
ARAEILEM.

A KRBT ERAEEDHEIEREARBEER
B, tEZMERBHREDERMBESANTE.

EE RMER, BIAREGENRBETRITEER
MEHTHESE.

N BREMESS, BMFI)EAAEENREEF
MANBEEGRA. RME/RAMHEK, ATEMAsh
EYonnieE#H B BiHHRENE, RMEEH+S
BE! FREY, MNEAGHEUXRE. BEEIEK
B, khEETE)VAEEBRMRE, LEEELA
RABKRKIEEE. £2022F7AHERSGEXRILE
HER, kHTEELER, FTEEEAESEENS
HE, ZRBLEERREES A

HFERKE

REXRE, HMaEREE, FHLHHUEEAM
RREBEMR. RkHBREFSHAMK, BEE—E
ERGRARESHBRFRBNMBL. FH!
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M#EEZE Enoch Fellowship

K BMESHE (Rev. Richie Kwong)

BR: BEEHHK (Michelle Lai)

FIER / 8% RHEXES (Lincoln Cheung)
NE: BABRXER (Edmund Chow)

B ZEZMHHK (Cynthia Wong)

IDFrRARE / % ZI9FESR (Ash Lau)
WHEE: REESHK (Katy Moon)
DEEAE/ Bt/ MR

HERFI 455 (Vanessa Chan)

REER: EEPEL (Edward Choi)

INAKER:

A FI 455 (Vanessa Chan)
REBEHR (Ka Kwong Cheung)
g9l (Ash Lau)
RIAMEBESL (Andy Cheung)
ERmEEWHK (Yvonne Lai)
REmE Bk (Mandy Tang)
RATAEZF M3k (Ada Ho)
HBRBLIH (Carmen Miu)
LfE#H®BT (Sam Kong)

NAER:

L@ HL (Jacky Leung)
BEWBHK (Maggie Tseung)
BEBBEE (Anthea Fung)

BMSFERNERER: RE () #fl. BHRFER
MEMERT:

- BRCBEERIRRRGRE EALETRER—E
BAR, TEABERE, twERGRE.

- MEEEZREARENRE, FHIE ERERAH
HEEMENHO.

- BERTWHKAR LHEHERARRENCE, WHEF
RMREIRRRIGEG EEE-FRR.

RREMR, RMLFFEAFHREFTARLET, B
RGRMARBSE, EHH, HMNbEELSBRIHHRE
BEMRBBENMEE EREMTY. HMTEHE, JL
HERRSFNARRETERAANRENBE, Bo
HWFE, ERTE, HREHmmE .
SENERFERMTHT TR EERLE:

ZR - BEENE BEERMERRE RMTREHFR
BIHIINRR
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EiE BETIG TR Michelle Lai

=R - HERNE: XEH. it i

M B - &85k Missionary Tak - E¥ 4=

TA- BREGER B8 AMENGTEHE

NA - BMESHET/ R R PREEE/ERE: Brother's
workshop - Show Show {REIE

J\ B - #itfmE: Sister's workshop - Respect sgixLike

+ R - HEEE: RIBERT? B R fEEEN !

+— A - #HREE: ISR

ERDATERMECANNEE; WANKERBEX
g, +AMIEFDEM+Z R HEEEERE.

ABEN—F, BHHEMERZE/ENME, £O+tE
RE, THAHEHNRESHER. FEINEA, 72
BMEEE-RRR, —EEBEELRTHA, —F
EHUEB RO ER.

EHREREEZ (Benjamin Fellowship)

EREREER (B Benil 2AERMLREMR, M
R (5 Mini Benj) BIAZEMa/NEMmL. MKa#f
WS EREERSER (Edward Choi), ZIgIEESER (Ash
Lau), 2@k (Yonnie Chiu), BiI{E#HER
(Sam Kong) &E#ERFE. SEEREBEZMEER
fEEPIGE, BASMMNEOTH, RRTFHERRME
BEFMERHE, —EBFHRMNEEE.

B REE, TEU T YIS, Benji: Edward
Choi, Ash Lau, Yonnie Chiu, Sam Kong, Alan Wu, Felix
Tang, Frankie Lui; Mini Benji: Mandy Tang., Carmen
Miu, Cynthia Shum #A Elsa Po. EHEH LI/ F4EH
EEREEGE, tMaiE: Annabelle Chen, Chloe
Tang, Danielle Wu, Gavin Lo, Isaac Wu, Jasmine Tang.
Jonathan Cheung. Michelle LofaScarlet Lau, Egitfa
HHE, RERESARMSHES. FMEBRESE,

ERRPLEMNES, —EREE, RRERRHEH
A8 M.

RERE, KMRTHFERMERMLA—EEELEN
BR, ERSERE, BOEEMMRERBR. dRimE
WIF BB, REXNEZRGESHRRRMN B
R
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#J%EE;@ Joshua Fellowshlp ‘ B|EEBK Yanny Choy

4 FHIREEIE Pastor Kenny Kwok
A BR: ZZEBEK Yanny Choy
BER: 85k Lily Ho, EXHBEE Megan Lui
XE: BREHEI VickiAu
BB ZEHSBSK Emily Shum
g EMPR LK Connie Yip
AMIEFE: HERBEK Sandra Lim
mE / B HREBIK Aster Xu
Bk AE Sk Rita Yao
HREER Peter Chui
AR Pk AEMWE Rita Yao
ERER %5 Joyce Lo
EMP w3k Connie Yip
HEE B Kan Wong
#HRMBER Peter Chui

EERE. Bii# HREEMHEETAEZERNS
REZ.

BRAHBEREENMAMBOGE, BE—FEEM
BABKEIRFNRENET. SFEARNBES
RERESREZEK, ANBASETERZNES. B
ME, EMARANTLEA, BEEERTRES

e B Noah Fellowship

B FEEEE
FRIEFEX IR

BR: ZFEHE (Judy Mak)

BER: FREE (Rubyli) , EWHE (Kassarlp)

REKER: FREE (Rubyli)

NE: B (Danny Tse)

BAE: EWTW (Kassar Ip)

B2 . =f&: fM## (Richard Hol

B S (KenTsang) « BEEZE (Alan Sun)
Htagge (Danny Tse)

IDSRBARE: LA (KenTsang). 2 (Alan Sun)

B (Kassar Ip) & ZHEEE (Judy Mak)

FR4: {#4& (Richard Ho)v T (Alan Sun)

£gs

Bk REIBRBELHARERBEESEAR,
CHEERAHNAEENRENAE.

HRSELSTHREMAN, ZMMET—EMRM D
e REMFEABLMEE, TUEMRTERE
Fo RMRE, ZNEEAREABMET IE, BH
BEAERM LB LES.

B, BRMUAEEFPESMOEEERRES,
KREHBBRMBEEMEFEM, THBMOOHFELS
MERRE, ERAGKBEEMNENELRESE
GIESER

REGRMAEXRNE L, BELERET, THEHR
Me A NETIIA=EMBOEBRARMAN N
B

EZ7E, SEERZNARA TEEMGE) ETE
&, KEHBBRABHRDECSE, BB
xE, RMBREBEERFERENEZAR, FLR
MEANTE, CRETEVHNHEMA . FEnd
BRTIEEERKBHBLBRER, TRTMHM—
RFRo

@ik Judy Mak

BE*:E

EER Mir—EERMAEF:
EitkELAR HEREEEL

EX. MK WMEER | REbond HhikiE
EEPS

RER AW FLAR AL fa
ROEMBENXR i/ MEHT R

R — 2 E 1B K E B

SEERELEDELI+RARE, HFEKRS. H
BRONEBHEVEAERTRM. AR, AAEFE
A2m&EHSC, RKMmRTIIEMM, RRXRRMHY
.0 BER.
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REEFWHEER TMR—-EEBHBEF)  BAOF
*IENT EEM/EGEERTHR, DHEABK
o ERERHEMERREFERF-EFAT, &
BefEmit, AREZRUBE. BWA-—XERE
# BEmmoEERSFNEAMRASEE, iF
RPUMNERTREEGPRABRE. REAREH
MFEMTAR/EHTEFRR, ARFEEENEY
B, FREMNGIEEIERER.

RS EMRER<REMFE>—EFELENER,
DEEREETEERE—ERE, KERTHRDE
ERHER, TRREIRGBBROFELSHASE
HZHFE. EZHRE, BEAMNBEFREHY.

BERRRE, BRRARAFEIANREERES
mhERERENMNARAREE, UBL. BE,
|rLhnEERe, BAMNBRSEARNKE.
REFEH—BBREY, BRHZHEHE-RILESE
B, BEEHRL, BRINAAGRAES, KE
A

q

EEFEIZE Moses Fellowship | @k&#5 simon Law

W FHAFEE

BERER: BRABER

BR: BERFER

BER: =WEHE

NE: AEEER

AE: EEEER

MHREEE: BREIEWN/ R2ERER
B R MkEBER / BEEER

MEERREIERG I GHEENT:
ZENE: BRE FHE
BN BB, BRAR
/R RIBER, BRFEDN
B/NE: REEE, EER
B#ZE: =EBE

RENE: ERVE, BE/)\&
FE/NA: Mg, REE
BENA: BWE, THEE
Bl BZER, WREER
ﬁﬂ¢ﬁ:ﬂ%é,ﬂ@ﬁ%
MEN: BEEFR, WEEZR
B/l BERYR, BRIE

SEEREERE, Ewm—4, £12@)0E, AHD
EmMZE160AER!

NMEERFEHAE, BREENMAECCOCHE HR
BENE, EBNEHMINE, UELET!

ABES, GRETZANMNEREERE. ZRNHH
FEE. REEMBEEEE, t2UEREAEMH.
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ERtAMEABERHEHHE TRESIIH THHN
[EHEEEA] R\NANAERNBEEE, HL
M EEET.

EEEREMEHMEN [HERE) 58, ARE
X, BESENRGBEREN.

NMNAERFE, AFEENMABSEE TREME] A
EX. REAREFELNERN, THEBHEMAE
BRueEHNNEE, EREETE, ERHBERRXE,
EmEERSEETE,

BEgr E, RPUESHERZEE THEIRHS)
MASTRAEE, SBERHERTRE, B2EHG
#rnE) . TEEE) - THEHE & TFE
G £2F BRI EEARREERMUIIMIEE,
MR G B !
ERYEHEFHIMASTE] (Mentoring
Buddies) , EEREEHERM, ETTEL=MH
A, BE#ERBRRENAHMKE!

BRARRE, BERBEBESR/DEHEEA,
FA%h, BMELEE, BEXHEE, SHES, ﬁﬁ

MR TEAEFITE) AP, EEHEE, £ (8
BR) HAEEN IMiENGyg) !

BEBEENE, M LFS—, HULHEE, KEE
&, [
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VABRIGEIZE Esther Fellowship | ss#mamss May Tang

4. Z=E B2 EE (Pastor Florence)
BR: BHFEESBE (May)

EIER /BE: HREBBFHEK (Virginia)
Bi&: FEAF W% (Susanna)

BAE: ZRIEE LS (Winsie)

NE: FREFEWHK (Bronia)
R/ R Bk BEES% (Jenny)
B FREBEWHIE (Grace)

BRMAER:
FHEAFEE
B ERME
o B 190 1 Sh 0
B E HE bk
HBEELEE (Naomi)
BRHEBESHE (Norma)
BEFEEEh ik (Bronia)
REFHSK: FRERNIEL

BE
—EEERRERT. BRE—BEF, HRAFHEE.

REREME, BEXSABERBERSM, ERER
ERER, REABLBERELER, THAGE=
+% AME; HUEREFEL, HUHEE, RORIT,
BRARBIAEENHIEE.

mMAKMBEBEE, EMNERNRAKBEIN KRS E
(Buddies), #2#Eut % BT %5k EEHKE, M
REH, EPBRMNERSSESE: WHEME. K
BR. &7 BOATENEREE, BLEBERM
HEml. TREEZEREAET, EEEBRL
B, EMRMBIBIEZ LM BEHNE, &2
YRR ELIAE AUEMNFEAEG LB
R BRARBUENE L, HEEE, BREESX
FH—HE. EMSRI3 MEE: [EW, BRI
Wik MERE, RMENE, MEME!

Pastor Florence)
Sophie)
Vivienne)
Barbara)

P

B+XRZET Men's Fellowship

BER: Bt KHE. FREHm

b/l BRIRHRL. REXBR. HBIEER
BTXTHEAFENRZESE=R, HEREA—KE
MEBAMARE. SEZRE, NEREXLAH

BE 20214%&

9 A - THRERH M ME? )

108 - £B80Z ERERE. 8- [REEEHIE
BREE? EEPRLKEE

1A - ERRERE HREWE- 18Rk
BE 2022 &

2R-BENE aRBHM THRER]

38 - #ZEJR{T Barangaroo reserve

AR - ZB9E SYBREHT (EH. A%
SA-BEHE LEEHA [FR? |

6F - BEEE MAREYE HEEL]

7R -EBEZE RERNA

8H - RERRBE B L ik

BE

HABEWHEF, HERENRETER, ELHFH
RAfmE, RMNERGUEEER T ERILBEREN
Bf. BEERF—BRREH, BRLELTERNE
g, ARABHAURGERET. HEREFEENE
RERAG, WEZERLET, BERFLBKSF
EAERGENTEXBEHBAMKESHE. BRHE, B
BN NEERERRE_AERBEE. RPSFEEE
BX «REME » —&, BHRPAEZERMBEONY
B, 1EERRETNAREERSE, MILEHSE
FhREn, TEBBEEEMGE.

EREaSMREMAEARMEE, wMNBLHESE,
EHERNAEAEESIE HHZEARMNHEEMN
i, ERMLRENEENAN, HEEMEEE
ZLHMRE, WItZIMKE.

RE

ERET, RMAEMOERAR, HEAREB
%, BRNEIRAEMNESRT, EENE,
EPHEESHRMEALR—EREH, HHEERA
EEHENMHAENNZLM, EASNRMNE
E2)]

JNo

It

HeIER R Matthew Yeung

FEE, REAFHHENZN, SREEFBIEHE
B TEREE) REMNERLN BERRIS
2 MERH. ASFNARKE, BANRETEE
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IER—%, EE_RABNBEE+ERBEETHF+ 2K
8T,
ERIARETHEERBERREAETERD,
BAEEENUALERET.

BpELrE, EMANEGHEERNEERN TR
fEFIfE) £ REEFENDOET, MEERARER
—EE. BE. MEOREE, EMREMKIE
B, tERESEX. 8%, S8, EZREHMW
BIZIRME. MOBRESAH, BERFHREHRE
&, REMTHERN $RBE) , BE (EF) ME
o MLHBIEMER, BREMEIESESE LHMAR
ERMBEEH (EF) -

ROBOEFEERRMTURRNEE RSN EF:

R fEEmAEARREA:
RIENEEEENLEH, VPOERA—(IBRMAE AN
REAN ERABARHELNMHE. EINRERE
H, BEMHE TREEERIRE ) A —MIFE. &
MERALHE BB —%, EETFREREE
R EaARMOEMEY, EREEEERIE
N, BEENET; HEEIEFNEL K@M
EEE. Fit, ENERtARBERZENRIRE,
it - TRERENRERENEGZE, HERMATE
B. ER. HREB. RFHBH (HFE1: 1),
MEMRAMEARRRBMGEE, aWMAE HIE
i, MEHEEHMZERAS AL

SR, HMAERATUMEREMREAR? £—, &
MEHHEMRNFE, SHESIMNE, EENHHK

BAEINHRENAEET, BF, REZHNZRERR
Wik, BERER: THRMEEHRLBBHLC, RAE
IR R R AIPISET ) (4013: 35),

©  HERBEE, BFEM, FREMESIEERET
@, VORERAREGRBAENRE, MEEH
BERS NEEGH, AEGE. EEEMNHKE
L, Z#MBHNE-HEFHESE, EELEMETE
TRMARZEE—E, HEEEEMN, VBORZE—E
REEAME! B2, ROBHBEMREN, MEM
ERMBGHREBMNEBMEM, REEMH-BF
2 BELANGEE, WHEAEZHENER. 4
BERE—EEEBZ. ENEEAOA, BEE—E
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ERIERPEENA. BEHE, BERELL
BREEMON, MAENFOREET, tES
WA ET, HOMBEERGHNEE, REINRE
—BERERBELAEE, TEHEEM.

EEZLROASE? SRRMOFMERERZ, BA
fEIARE, BEMERBREERFIEST. EEFE
GXEHK, AARHE? KIS 6 BER M Z K& MR
Exmi, RAEMBENEREXHMMENE;
RIEFHEFENSIE, HRMNTEBCEERE. A8
MEEREERELT, EFMORRE, FRIMS
B, FMEAOBEEMOEEEK.

RRMEZREAEMS LMEE, WERE:
EMBESEIMBATEEESE, BERMLEAN
B, HMAREFEREEZENIRIRRLHER
M, BEBERBEXMHEGTEELHNNE, REE
EHRMNAN L.

Eit, BwmEAMLHAUBELLEE, NREMNE
MEBRMLE. BAR. BERPORROEEES
MENER, EERNMEFEEHERN!

EWEARE, OHESROEATD, FHRARRKSE
WE ARRMEMHEER AMHSEMI LET
MEFWHRAOWLE, RAGHOENRL. &
EZMRRIEAMSLAEL, BMEEHRRM, MR
Ml AEMEANIRL.

BERMEHIMEGAC —ERER, BFHME
BIEE, NSHAEMNEETHECELIHAN, —EE
=EHRT, DEARE, DEATERENE, HE
EfREAHAN. EREEAMNBEELACKELEF
f, ROBRFREANED, TEFEHE, RRE,
REIBERMEF, WEEHERM.

B! ERETREREAMBE.
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&= T Evangelism Ministry

ZEEREWT:
4 BMEEED (Rev. Richie Kwong])
& REFEBR (Leon)
EREHET (Peter) (£E20224£6A30H)
£8: RAYEBEK (Anita)
R BB (Tammy)
ERBHR (Peter)
BFEWER (Maggie) (1202253 M)
BELET Michael (E20215F12A)

HEEmIERK
%% AHEWHIK (Anita)
Z£E: BWEEMEE (Pastor Fanny Wong)
B (May Tang)
BEPEH Whok (Virgina)
BRE BRI (Norma)
HEE I (Maggie)

BHBTRAREMESIZRASENNRE, X
WESHRMES.

#RMEEL Equipping Ministry

REEIEK:

B DEEREE

ER: BRREBR

E: AFEhRT

Hidk: MXERR

Ef: #SESR

B ETHERL

YEWETL: BMESEHE, HERBR

2021-2022 £EFE

2021 Term 3

HiEH - BHEE - RREBEERT,;

2. E. Lindfield Ag: 106

BERESHR - BREST, Zoom AE: 29
HMETT - AEMEREEAE - HEFZENHK;
Zoom A& 21

MBERLLE.T - BESA; Zoom A% 12
HRBOHE - KEREL; Zoom AH: 64
EEEENGMm - REREE - RZERME;
Zoom A 32

2021 Term 4

EREHR Peter Yip

(ERE10:9] MEOEZIMHRE, OEE AN
it REE, ML/,
(113:3] "’RBHZtIBEZE, BNENSR

=EREZERN,
MRBMBEGH, ELHE.

ELESMEFELMNTEE, KBIHREET
MHREBRAMMANKE. E—RESEEESH
o

[EfETTE13:47] ERAELEEBWER: HE
RILIRESNBARY, MIRRETTRR, EEItE,

BERENEARES: ‘HAESMRE BIMIK
ﬁ'”

(Being Christ’ s Disciples in A Disciple Making
Church)

BECOVID-19 REMARE, BRHAHNRST, EE
MEE2020ETHFREEHIKBERFE.

BR73585 % Humphrey Chan

BNES - NEHEE I WNFE - RIRBER;
Zoom AZ: 23

EEFIE UEMAREE - RAEEEEL;
Zoom A& 60

AR (—) AR —E+—F - FESENHHK;
loom A& 27

EEFIfE 2 BEMEH - BEBWEMEL;

Zoom A& 72

2022 Term 1

EEFIfE - RBEEMHRLEFE(—) - RREBWHK;
Zoom Ag: 30

BRI (Z)HIRREC - FAESESHK;

Zoom A& 22

MER VAR IEOIA IR E L - SPEBEE;

25 Zenith Theatre A% 8

2022 Term 2
EEME-RHEERHFET (Z) - RREMBGHK;
Zoom A& 28

LR (=) FIREE - AEFEHHK,; Zoom
Ag: 20
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RERY (—) EBRGEER - RXEFERBT;
e CCoC A% 30

MERY (Z) SRNRE (REFTENERE) -
HAEEihk; HE: Zenith Theatre

BHE KESIEDBEREERET, BRVEK
B, BE. AEEFMEEEF10.30=GEERBEIERN
FERE. RHE FEMESEHRBEBHNRE,
BENER, 2FERHEMBEIT-ELRY. BEHREE2]
FHBEER, 22FRREADH TESUN] SR
B, MRER. AEERMEL ZRESEITHBESANAIE
A EHER BHBEENMNE LML ENESENE
B IR FREGENFER, 25URERTE
MR, R EIBEEIRNEMESE. 2F5MELAD
ET R E LR,
LEELRASMERERGH, HFRNEFELTE, &
EEHNEE, G005 Bk HEE. EHBENRE
WEE2N ~LFEEREETEENHNE L Ih k.
FEERHRANBEERM AT ENAE, BEHHK
BRNEH, REBEBR. BMASEVEESHEM

AEREEHF. BREIAHEERBENEMAB S ZHIK
REATRHE, ARBAETHMEREER, BENRE
fERRIZRIEE; RMthFREE LR BT BIRIET—
REBRENDY, BHEEELHNERUBREREY

&,

EFHRASRT - LHEERES, FHE=TAL
A 2NEAEAREARERMER, TRABNNE
MEFE, ROBEARFEMBRLGK, FERFRAE
SFROHEE).

ERREAFAMURL, AMNFEERENEGEBS
SLRGRIA, AR MTERE.

1P 21 505 B R P R R O P 48 PR RO RRAZ A1 47 SR B4
BEAERRENNE EXZNEERER, FEE2ZEH
fa.

RERERBEMA=ZREE, PEAIARERBRM
iz RZERRIEAl. BIFMBB A BB ENH
. BIREHRRNETEMERK,

rE%IEﬁJ F"ﬂ?i%}”,@ﬁ DlSCIpleShlp Class ‘ BR755856 5% Humphrey Chan

B FHAFEE

ERE: R@BR

BRI R7EENL, RMBEL, BEEEBERN, FEE
Wik, RREBWHK, BRBHBK, FHREGK &
5B RIIR

¥ mEERR; RMRGK, EREHK FTEF
37378

BHEMFFAZEENTR, TBEX %M EPKE
ARMBEERT, AREMER. 2%, BENREAET
"R EEE EMRE, FEZMBILK
TERER00R K mRE. ZERMNEREN, BFEHE
EHmARS2MERLEIAEETEHMBHITES.
FEMEZRS.

EE+AY, ®MESEEhE TUFE BUDDIES |
A, E2RERFERAEE.
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BEMAEEZF+—RBTT-ARAER, KRXFAEH
FEHABIZREE, FANMEREIMNER EA
FAR, REEEET, BREHERBUENEHE
HWHREEMENZE, RESERANRENREN
X fRERCHNERAARMNERIFTENZE.

SHEEBES L, RAMAERRE, MRREE; NE
SR MELNE, BENfFxE. SERBMAAMLE
£, BEAEANEEESM; RMAMEMENTORING #IR
i, SEURSHRH—(IEMRAMME (R, 4
SHAMEER. RMOTFEERT MASFREELELY
o, MA-—LBENRE, FEELETRELFER
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NEBET Outreach Ministry | me

i BERREm

EE: BEERRE (ER)

*Z’L"J\.ﬁnﬂjc,\:
BEAMB K (Louise)
{15k &b ¥ 3 Bk (Murial)
EBE %R (Peter)

BREMINREIEMEREEL, AREEAHEE
RERSTAR, RYGERBULE, CEBORRBET
B KREREE

HRBE—FFEIWIn. Kan. AlonEREFEEERE T
BMEER (RHAZ(OBESHERE) , B FIRS
AMuriclgPeterIAE B, FRMEEFEEE

HE, MABEFRENE, EIERRHSLAKEAE
BEMRS. BEEMEIFENEMLL, NEEHERER
i, RERBMHE (GFRREBEE, FERBETSEE
F2021 FHFR) -

2= Language Class

BERTI: &E% (Gloria). k% (Murial).
mHER (Norma). ZH (Serena).
®is% (Shirley). HFEE (May)

REEM: X (Pear) . EEF (Gloria).
&g (Maria). FEH#ESE (Norma). Erica Garvey

LBEYEEM: ABRYE (Muridl)

HEI: Z5ki& (Sam). 2#E#E (Gordon).
ZR#E (Paul). #HE (Eppie). H4hix (Sarah).
B Z (Alice). &48# (Thomas)

BiR

AEMNHENBEEMRIE, EEREUEREER

I}ﬁ%ﬂﬂﬂﬂ*ﬁ’]HHEE?.’E‘EEE*"%IH’H*{W MEMHEE
, EftPRSRHA LN, LEEMmBHEE.

B

BB UEMEIHEOHBNESE, ERIEH/H2020
2FER, 2021F5AZ6RERER—EEH, R
RREREFEER (BRNEE) . TRE—FNER
HHE, #ATRERLR, BMNEZNE (WEX

EHIED Rev. Richie Kwong

BEHANFEMHREERE, IMNRETLEERETNYE
BT, ERGH, BERBRE SENTERRE

B, BE—FRTE THESENE FRREMAH, FEXK
ROMNRELEREZRIAER; EZ%EE%%&EH
WA, MEAMEEBEATBROFE, EREHBMNE
2mumm%5gm7m1@%$@rﬁw¢ D fiER
RR? EERRENRERE? |, REEE ERH
REIMAREDE, NhESFRCENERE.

ARRERRORR—EEE, RMN#REFEQANTA
|, EERRFOEL, EAHEMAINAME. BER
(ELiRFEESR)  RMBEIASHEHEHE, =8
EEIREINSAHERY, HEIA24ARI0A1H
BETHMAHBRBE, NEEEL AR, FRUE
B2 R BILRE!

ZRIMNREL, BE—FZERBERBEANT

X —EEEEN) BLRR, BSEmMRE.
SEMRE, @RUKIIRIFHTR. Etiah& BN
AREETR, BZBMNEEFME. HBEREH
. BLIIRMESMABIMRERRY, ERBRE
REEAMBEEEE—E, MERLRAC. S/ B5
RFE, BREZEATE.

KEBTEREE, BREEFMES, EE2022658 (
$2F) TEXERNEEAMIIR, EFRERA. B

BHEME, FERNME, ROBARTRR T4t

REGHIE)  EB-—HBEKXMEFZANE S,
BAmARMEATAMRMNEZEMERKEH T
Erica, #ESHEEMNESE, BEMAZHE! Hit
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B, HMEEMHEIMA-EEE, FEMHER
HIAFHUETE.

RMBAECRZ7BEREM THBEIERR) | ELtES
FRSEFFMNREMNGFI T EMHE, LRREK
M—2B0HMEM. BRERTEHEXHNE! BHE
BEGERIRFIET, FEBERHRFTH.

ERRE-_FTERMERREEREK, RMREE2022
FE=FHI, ERORIUTHEEERNT:

| KREEFE (HURERBHRZAMEMEL,
BERFREERS, HABKRRIAL)

2 ERRE (B=HB: BAREREBSAL)

3 BRI (BRR: BRRFARETEAL)

4 MREFEY (B—RBR: BEERREBARIEER
EATL)

S TEFEHEREH (BAEMAL)

RE

EEIKET Table Tennis

. HEZEE Kenny
FI: &EL Michael Law. ZEE Frank .
Zsk ik Sam. $EEE Peter. {AERER Shiley

BE—F, ARER, EEXEDHEET -RERNE
B, ESF4A20BFER, #RRABEE=EANRK
RE, MAREEREIREHNE.

1) REIRET—HNEY, BTHE RINES
HIEE, BED, EMSR. BA

2) mEHY, FERIM BREDREAMISTE,
RE-E—-RARLIEA KRHFE AEZFHEE
RMEE, REXNESEHES. HEINFELRAE
WEA, EREEREIMRAENEN, HERMAF
o

3) AR, PREZHSERR, RIMALERES
ENE, EAHER SOFERNEX, EREE, B
BRARN. BAERKREMDHBHABM.
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EREEEESE
L REEER
BEERESES
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HEES. B
BEUREMZ
R, TSHERE
FE R, JEws
BRKEHES
MEEIMES
HENEE: BE
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AIMEGHER
#, BElkEE
BefE & £ ERER .
EnBENE. tERRMNIXABREIRR—H,
kEEBE. KERRMELT, BETERMRIEAR!

4) MtERM—AEKRE, BRRRZUERE, 4
REGATLERS, BEFTENRECTFIEE MR
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5) HRNEREREE, REKKFHERITIK, SHA
Br%, ERR, NBEZERPROMA, UBHMNE
REHEASERIFE2-15A . Rt

8) EENKEHERMNSHLEERN, SEMRfset
up EREMMBIE, AFHZ. RiE, XEWMUEL
MAfEhelpers, #HAEERERBRNTR. B EH
!

BREFMBEFENM? EXMEHNR—BEEESN
D, BWMER, HEH—TSRESFERM THHE
FEH, TERRR.
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HEE4E Play Group

B REBHEE

S8 Z=Z)E%sk(Jane), RiE#E%E R (Gordon)

AL: REHBEH®(Shirley), REBEZZ ik
(Lina), RE®EHR(Ken), RETEH 5%
(Christine), #Z=® %5k (Kris), gEEihik(May
Hung), MFBHE K (May Tang), RERE
ik (Katy), ABRFI4% 5% (Vanessa)

BREREY
BET, A&
HE B AR R
FHER, EL
EFBTZ=+Mm
F. REZHA
=— ER ¥
BETLE, &
HEHAER
ERABYRHERERXMBEREST, RRAMHEE,
SERREFABKRAELSEBRELREANES,
FRFRETAPRRERELERHBEMAAEE
fiE-

RELEREBE= LF+8E+ - KEEast Lindfield
HERT, FDHEE: BR. EH. BEQE. RE
HE. £FEH. aBEE. FIREKRRES. &
BRERE, TELERRAEE, RENSHRESE,
BIRAGEEEZHLNEE, RALBE 2EH
HREFRE. —BRIENE, MEHEMIL ICA &
ERE, HERBN%E. SEZRREBENE, R

ELREARCHRHT-REEHNEREY, A%
“EBRMERRS. EXE/NARLE. 20225
SRABZES, BISEREHES M, EFHHFEER
BEALDNBER.

RELEMNARRBERK, 2019Z52ME/ A
RHMERAR, REMREHT, ABHBRERE. B
HERMEZEEEE.

BEH! BERHRGEREHRBRESFER, TF
RAREFMRERSMEES, EFF LR NEEH
BMUXRNBE. FEAMBIARBRELENSET
Bl & N3

B! GREEMNSRRELEANEE, RMNITE
ERBHBERS, MLEZRIMN-ENEFHR
MEEFEEBRAR.

KMEETEERRM, BTEE, RRMAEHAHY
HM#ZRMEOETMT, EHEES, RWEA.

fE&5#0 Evergreen Seniors Group \ LR EMIHH May Hung

¥ FHAGHEE

mE: FLREMHIHLE

FIL: S EXRGE. SEBBANK. EXRHIK .
EEEBI. FHERGK. FHRBLHK.
EARREN . EEZEN . BRRR B
BEDHWHI. BYHRBIK. REKBIK.
BEXRGT. HERKGER. FAEHRL.
RBBRBIK. RERBIK. FLBEHER

BiR
EEARERORULREMRMULEMBRE R
BEEGLS. NERNFE EELETUMEHE
X, PINMBEEEE. BE. SHNESEEELIZEH
REMEMRH. WURREBHEE

HRZHEMXEENZE, EEEE202157RY
ERERE, EE202263A7EHERES.

202253 Z6AFEHARIT:

17/3 SHE / HEEE

7/4 BEEE: COVID-VHBRSRERE
21/4 ERER 18 iF AR T2

5/5 Bk

19/5 SHE /BEEAE. BR
2/6 REBFIBE: RERH
16/6 RESE -UMBE
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BB KRR

B! BERENESHAREHARET, ERZ
R+ "BEHEREE. FHEBRIHEAHNAIOA,
BFHRERRA.

ERERREEGH, SERYTIEN, BAERE. EA
REHBREHLE, UREEEZENEHE.

HEZWE Line Dance

£x: HEEYIK Gloria. &=ER ik Belinda.
LI Wbk Shirley. & H BRI Elsa. R
ok BEENMBHK Louise

HEgEurE e Lily Chong, Gloria Wong

R RMESHE

FRO/ERERR: [HHMEMINKREEELL...
wmIHE, P E—AR-—EAHREERP. M
BESELOHBERIUER, 1 - RIEN. RENHE

i TRNRFHEMRRHE! 1 |

RAEINRERZEHTHER. EAERETHE
BRERNBREZCLEEHTHER. tAFSEH
EELMRRERL RFRURTXE, 2EETE
MER. EAEREES [(RUR)EEHT. | ER
ITETHRER. AR BEZAMSMBET HHE
RERBEIRE, REBTRANER. BEF £5
EUHARBIEN]  AAEREMNHE, THHEM
EI.

RTHEEBHWAB, HEEBEELT. &St
Alban’s Lindfield# &5tk aEBARIAE, RMERE
BERE. $AABESMEL TREN, EEXE
BROBNELHIEST L1t EHAE.

BEZ. ZMRAISZE:

=B Wk Gloria Wong
REHEBRM—EEHRNESE HUERFNEE B
HEERE. FEHEEHRUESRHRE OB
Ko KR BERERHFE, BRBFARERARE
ZRE.
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ERABEDRE, SEETARNEERE, THH
LREBENREBERBHERERERHOFR
S

HREAEEREEER, AAEEINAAMES,
HEREWAAEESNERE. XHEFE, HHA
IMSEEA, FEENM

BN Louise Law

EHE R4 Belinda Wong
BHMMEABREEETILER. REEREHE
SR EAENENESFIARAETRAKENR
KXo BIMEEREMER KT, BRMEHTE
BHKE, FERE!

=R Wik Shirley Tsang

Batp R, HEMAXFEREG24/1268FX
K—R&East Lindfield HESmEREBER, AR
F—ERFHREES!

£ B E R Elsa Yu

BE: BNSmHSnEL, SREMSEBREN
Bl FHASEAFEANEIRG, SBREHM
ME TR RS, SBREBNEENT BB
tHHEMIHERH. BAREEEEENHEE.

Rk Sonia Leung

BEGERM-URI, REFTKfE, EEHEUE
BEL, EREE.L, EHRERE, HEEENRE,
RITBIEIARENARHE, LERZER!
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REE T Lily Chong
REBEBRBPAEATIAARESERE, HAKR
BHEBSMBEEERMOINREIHE. KIER
%, k2020410823 #East Lindfield # &,
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EREMFRYE. EPTESRER.

ERSHBEBN, AZEFFIMHARERBEANMER
ENE. HEMUHELEERE, ERLEEN,
AERERRE, AENRERENEE, TREFRR
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RERMMEBFNRE, ENEERE, SAREBM
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REREFRAFA—HRHALRE, TRREZHHE
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EREHHNEIEN (BB BEELE
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English Ministry Team | Jacquivu

This year, the English Ministry Team have
restructured the portfolios to have a more
strategic focus in aligning with the overall
disciple-making vision. The key portfolios, held
by the following members are:

e Sunday 11am Service (Ernie Au-yeung)
¢ Welcoming & Follow-up (Sylvia Kwong]
e Growth Groups (Jia Au-yeung]

e Training & Discipleship (Cheuk Lam)

e Mission & Partnering (Charissa Mak]

The aim of restructuring our portfolios is to have
greater oversight and accountability areas for
all ministries across the English congregation
and to ensure all pillars of the disciple-making
vision are looked after. In addition, our monthly
EMT meetings have also had a more focused
time around “people work” where we have been
thinking about existing ministries and how

we can grow our congregation in conviction,
character and competency.

We continue to thank God for raising up faithful
leaders in the English congregation who are
gifted in different areas of service and pray that
God will continue to provide wisdom to the EMT
as we continue to support our Pastoral team.

Sunday 11am Service (Ernie Au-yeung)

« Music Ministry (Matt Chow & Garrick Lee)
This year, we have decided to build and apply
a framework for this ministry so that we can
better serve the English Ministry through
music and song. We hope that through
this, those who serve will grow spiritually
and musically, that the church will better
understand why we worship through song,
and that we will be able to raise up the next
generation of people who serve through
music.

There is much to be thankful for in how God
is supplying our needs in music ministry.
Recently we had our (inaugural) mid-year
ministry meeting, and the teams shared how
they were thankful can have three actively
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serving bands this year on rotation, that we
have a great AV team (and AV hardware)
who serve alongside us each week, and how
we have been able to spend time in small
devotionals before our band practices each
week. We have also recently had the joy of
kids church joining us during song so that
we can sing together as a church, across
generations.

As we move into the second half of this year,
our focus will be on training up members and
bringing in new ones. God has provided new
musicians to our team this year, and existing
members have also stepped up to take on new
responsibility. Our prayer is that as we learn
to train and raise up new ministry members
that our focus will always be on pointing
people to Jesus and his work, not to our
music.

Please continue to remember us in your
prayers, that through our service, the English
Congregation will be able to worship well
through song. That our singing together will
remind us of gospel truths, point us to Jesus,
and allow us to respond to God in prayer,
praise, joy and repentance.

Kitchen Ministry (Ryan Poon)

The much beloved church lunch ministry
resumed this year in May after a long

hiatus. Church lunch is a way for us as a
congregation to get to know one another
better, as one big body of Christ. Its purpose
is to foster and bridge relationships of people
from different life stages. We treasure all
people in our church. Even those from kids
church, SWITCH, young adults and other
much treasured wise members in our
congregation. Our hope and prayer is for
those on the fringe in our congregation to be
warmly accepted and enfolded into the great
community we have at English Ministry.

We praise God for the 20 members who
signed up to help serve tirelessly on Sunday
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mornings. It is a very tangible way for
members to serve our congregation without
the need to be at the front. We also thank God
for Aunty Kitty Au-Yeung and past cooks who

Welcoming & Follow-up

Now that church services have resumed meeting
in person, the Welcoming ministry has stepped
up to form the foundations for building a
stronger community in the English Congregation.
We thank God for the monthly Welcoming Spots
where Cheuk Lam & Pastor Jon have been
encouraging members to be proactive with not
just welcoming newcomers, but developing
deeper relationships with our brothers &

sisters in Christ. We pray that members will

feel convicted by the Holy Spirit to love one
another just as Christ loved the church and grow
together with the vision of making disciples. We

put their continuous and thorough support
and guidance this year.

Sylvia Kwong

are thankful that despite the circumstances with
COVID, God has been calling new members to
EFCA through many means which exemplifies his
grace and providence rather than our own skill
and power. We look forward to establishing a
smooth process towards following up newcomers
in the hopes of transitioning them to regular
church members. Please pray that each member
in the English congregation understands that
welcoming is still a ministry that can be done
informally. We pray that the church will fervently
welcome and include all members so as to build
a more involved community.

Kids” Church ‘ Chester To & Hannah Leong

Thank God that in person KC has been back in
full swing seamlessly since the start of the year,
learning from the book of Romans, Mark and
John. Praise God we have had a few new families
join our KC family as well as the return of some
families we didn’t see as much of during COVID/
online KC.

Our team attended the SMBC Kids Ministry
Conference, which was a great time of upskilling,
learning new creative ideas to keep the kids
engaged while teaching biblical truths.

We have also been able to keep up with socials,
which has been a great time of bonding with the
kids as well as getting to know parents better
and seeing how we can continue supporting
them. Church lunch has also been fantastic,
allowing for fostering of relationships over a
meal, as well as opportunity for kids to mingle
with each other and get to know one another
better, especially with some older kids modeling
to some younger!

Thankful for Ps Jon and Ps Hoong partnering
with us, and commencing integration of KC back
with the adult service, with worship (thankful
for the worship team in choosing some more

kid friendly songs, Coran and Viv helping with
actions) and Ps Jon and Ps Hoong giving kids
talks.

Pray that God will continue to keep all the kids
and leaders safe from COVID as well as the
“mega” flu. Noting some need with less than
ideal leader numbers per class to make our
roster system work to ensure leaders aren’t
missing too many consecutive weeks of service.
Pray that we’ll be able to identify spiritually
mature people and people who are willing to and
have the heart for kids ministry to step up and
serve next year.

Pray for wisdom in planning and fruit from our
new partnership with Switch, where youth have
the opportunity to serve at Kids Church (Youth At
Kids Church = YAK).
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SWITCH ‘ Jerry Zhang & Kayley Chan

Praise God that SWITCH has been able to
continue meeting since Term 4 2021. It's been
great diving into the books of Matthew and
Romans this year, thinking about who Jesus is
and what it means to live as followers of Him.
It's been great seeing kids come each week,
keen to learn more about God and hang out with
one another. There has also been an increase of
leaders meeting up with youth outside of SWITCH
for further care and growth. Continue to pray for
God to grow all the youth who come each week
as we look further at mission/discipleship and
Genesis for the remainder of the year.

Thankful that we were also able to have a great
Weekend Away at Elanora Heights, looking at
Jesus and His People together. It was a weekend
of great challenge, fun and games, and bonding
for the youth.

Growth Groups \ Jia Au-yeung

We thank God for the majority of our
congregation who have joined and committed

to a Growth Group this year. We have continued
to follow the sermon series at church which

has given Group members opportunities to dive
deeper into God’'s Word, sharpen and encourage
one another in our understanding and conviction,
and keep each other accountable as we seek to
grow in our godliness and obedience to God. It
has been encouraging for many Groups to meet
physically, regularly and share in community,
with particular thanks to God for bringing

Training & Discipleship

The new portfolio of training and discipleship
has been established to directly support EFCA's
vision of becoming a disciple-making church.
Working groups have been established to provide
training in exegesis and Bible study writing
capabilities. Training has also been provided
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Continue to pray for a

transition from a pastorless

few years to a time of new

leadership with Ps Hoong

coming in. Pray that, together

with the leaders, we can

work together to figure

out how best to run SWITCH from a logistical/
administrative perspective. Also thankful that
we've had Paolo and Edwin join us as student
ministers and that they can both support the
leaders and be supported as they serve while
studying.

Also continue to pray for the energy levels of all
the leaders and that they can figure out with God
what their capacities are and what appropriate
time management looks like.

many seeking individuals to Growth Groups. We
continue to thank God for the provision of many
brothers and sisters who faithfully serve as
leaders for our Groups and their hearts to care
for our congregation. We look forward to next
year, and ask God for His guidance, as we begin
to plan new Groups and seek to introduce new
structures and support to better serve the gospel
needs of our congregation, including more
opportunities for training, serving, community
across Groups and topicals to continue to grow
and challenge our Group members.

Cheuk Lam

to service leaders with 2 new service leaders
added to the roster. Welcoming Spots have
been delivered in service to foster a culture of
welcoming within our congregation.
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A strategic review is being undertaken to identify

the training needs of various ministries and
the congregation at large. Please pray that our

Women's Ministry

Women's Ministry's aim is to help foster a

stronger culture of integration and trust amongst

the sisters at EFCA, particularly in a way that
mirrors Christ's love for us. As we considered
how to best serve the women of EFCA, and we
came up with two key areas:

1. Facilitating a growing awareness in caring
for/ loving/ welcoming to those around us with
Christ’'s love

2. Fostering a sense of trust in sharing and
building gospel-centred relationships with
sisters at EFCA across generations

To achieve this, we organised the following
opportunities for our congregation’s ladies:

Charissa Mak

ministries and training initiatives will be aligned
to our disciple-making vision.

1. Virtual Morning Tea: August and October 2021,
held over Zoom, for our women to connect with
each other during lockdown,

2. Seminar on “listening well, sharing honestly
and building trust”, by counsellor Ros H,
November 2021

3. Equip Women’s Conference, July 2022.

Please pray that God will work through these
events to build gospel-centred relationships
among our sisters in Christ and a Christian
community where each person is encouraged in
our faith.

Mission & Partnering \ Charissa Mak

As people blessed with knowing God through
His word, and the joy of a personal relationship
with Jesus, in a well-resourced church, we are
to share this blessing with others, and to make
disciples of all nations. As a congregation, we
have been doing this through supporting the 15
missionaries EFCA partners with, as we pray
for them in Sunday service each week, in our
monthly mission prayer group, and adopting
them in our Growth Groups. This year, we

have had a number of missionaries share with
us at Mission Spots, as well hear from our
congregation members on how they are living

missionally as they respond to God’s love for

them and the needs of our world to hear the

good news of Jesus.

e thanking God for sustaining His church
despite the pandemic and His guidance
throughout the constant changes to how

church services are run

e seeking God's guidance on how to continue
upskilling the music team, so that they may

grow in spiritual and musical wisdom

e asking God to bring everyone back to church
in person, so that we can sing together as

one body in Christ again
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Mission Action Group ‘ Kevin Leung & Charissa Mak

A Mission Action Group was formed with a group
of people who love God and His mission, and
want to see our congregation involved in reaching
our world with Jesus. Pre-Covid, an effective

way of helping our congregation get a first-hand
taste of the need for mission was through short
term mission trips. One initiative organised by
the Mission Action Group was a cross-cultural
excursion to Auburn, to observe and get a taste

of other cultures.

Outreach & Evangelism

Investigating Christianity

It was exciting to be part of online evangelism

as | conducted an evangelistic 5 session course:
Investigating Christianity which began on 15th
July 2021, as EM members brought 3 unbelieving
friends along, with a mixture of icebreaker
games, group discussions & breakout rooms via
Zoom. We believed that an in-person would have

been even better & more personally engaging.

John Sham

Boys’ Brigade

Attendance at Boys' Brigade has been
intermittent as we transitioned back from
meeting online to physically on the Fridays.
However, it has been encouraging to still see new
boys, including one from English Service who has
continued to attend regularly. We have also been
blessed with the support of both Pastor Hoong

and Graham Terry, an elderly leader from head
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Please pray for our congregation to continue to
grow in our relationships with Jesus, and desire
to share this blessing with others by reaching
out to those waiting to hear about Jesus. Pray
that God opens opportunities to partner with
cross-cultural churches in other areas of
Sydney, and leads the Mission Action Group in
how to encourage our congregation in mission

involvement.

Rev Jon Phua

This year, Investigating Christianity Course
started on 21st May, with 4 out of 5 sessions
occurring. There has been some deep
discussions, with our 3 unbelieving friends who
have asked interesting & engaging questions.

Our last session will be on 2nd July.

office, who has been helping run and train our

helpers the past term.

Please pray that as attendance stabilizes, we
might be able to plan fuller programs for the
boys so that they can indeed grow in Christ-
likness. Pray also for helpers so that we can run

separate programs for the Junior (primary) and

Section 2 [middle school) boys.
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Table Tennis

We thank God that Table Tennis has resumed
in November 2021 after a long period of COVID

lock-down at church and in the community.

The Table Tennis runs every 1st & 3rd Monday,
from 8-10 pm, at the church side hall.

On 15/11 Monday evening, there were 12
brothers/friends having a great time exercising
their skills and muscles. Usually, during the
break between 9 - 9.15, either Samson or Pearl
will tell a Bible story on Christian teachings:
love & ethics, anger & hatred, repentance &
forgiveness. This is soft-approach evangelism
to non-Christian friends when this ministry first

started.

Norman To has conducted Bible storytelling
before COVID happened.

(Photo caption: 2021
Pre-Christmas dinner for
Table Tennis friends.)

Simon Tso & Pearl Cheung

Simon Tso - is the organizer, and Pearl Cheung

is the assistant coordinator.

On December 20, 2021, there was a pre-
Christmas dinner from 7-8 pm before the game.
Dinner consisted of simple finger food, a cheese
board + drinks. That evening, Ps. Jon joined in
the game and had a great time to know some
newcomers. He gave a short story about the true

meaning of Christmas.

However, due to various church members who
have been infected by COVID between Jan to
March, Table Tennis could only be resumed in
April this year. Please pray that those newcomers
would continue to come and make friends with
our brothers. May the Bible story seeds bloom

in their hearts and lead them to ask questions
about Christ..
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BIREETiR%E Mandarin Ministry Team | zammn

~ENERERNES, RUREMN, twMHBRE
B. ~ H8EST 10:27

BFEEILEB20F, BINEE. BHE, RMAUE
i, BEREHHOES, THESLEDER, T
RENEERERN EBARNBANE-EREER
1.

—. BENEBE: REL FERHTRE.
HEETHNR, EXAMNEHEM, SEA8, 88X
MBE, SHBLRTAMERNGE. BERINE
B, BEEMEBIMER, NERAMRNEER, &%
MEEE. BEE, XAS, BXEINBENES,
BA—REEZR.

Z. REEARRE: UELEGREINRE.

EERMNELEIRABILEFENTEOWME, B
BREEENM, BEE EBXPSEELEG, R
SEEIMHHEE EENONZRE, HRARERRE
B, MELRALREINRE, E-AEMERE. BH

INBZET Cell Group

‘H-EREEE, AENEER-REE E—ER
BERE, MAENKER—RRE. RARIEEN
5F, wHEAERE. 7 (Ha712: 26-27) “BMA
XBERLM, BEMATRENA, BEBRKOHA,
KEEBHA. 7 (MhRTS: 14) “BTIL, R L8

BREREE IR UK
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RMESEXENESD, EMEHLE, REEE.
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HE. FMPEHEATSE, RE—U0—F, it
&o 7 (#A71:10)
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e R BEEL
SR E: SHESR
EpE N 0 WEREK
nmEE (BEME) | AR SEEUE%

EEZHENTE, HEREENSR, MR
ERAEMEENESENSEREZBEER. BH
ERTHEMSENMEATER, RROFERR. 86D
AREAC/MEARMSRERHNASEMFG LB .
HMBEASHEMN, BEIHHEREMEL, EM
BHBSHENBRBR.

BRI AP NMEACEREEREE. HEHRET
BREMNEE. Y, EREEENEGLERBRREME
ERR/NERE. BHEERNE, BOMERBER
BHEEAETN—EEE, BEEEE. RMLES
THHMHEEEEAR L MARBEEREHE AT
B. BETRMED «UHHEY , RHHEESBEE
HRE, TEiNEREMBRNEE.

BB S N MARRESERERNBEINGR. KE
BERTHEREMETHBRERBKEE, £0
£EMEL. kWRREHENEFELHHEERSH

HamtE, RELNE!

5ZF HE Children Sunday School | Fsuas

BEERHNTE, SFEFFIRELHZNH
BABERTE, FHHRABARS7A, BHM
MHBETET, ARBEMEHREE—ME.
ARTEARENE, HMHZMEBERRRME
mENE BEFICAEAMERARENDE, &
BHFENEFMROREEMEO0E.
EZRARERNREE, REAMBREAMNELSR
AEREHE, CEREEEHEZRBEZEN
BEURRE. HMBEREEESMBEE
EHBRERETBAMOERURG S HENE
B. EERNEEEHRMNBEERER2: Y
BHEMEFEA, AEEBEEANA—5, EHEHLE
fERZRE .

tEREARERMREE, ERMETHEMBE
FTERENER, RMNRESRIEREHMKE
ERRSE-

MEERESERNRIL, HPEMNERES N
R WEAHNMN—SERMOZMEBEUARRRE
EzFHSLEH-RER.
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BEEBHLBEETL Christian Education | memns

MASKELTE, LEAERE, SEFRHEREC,
NEAmEN, [32:8]

MERIRIER: BRE, ZHR, BB, REE
HRIES: FRUM
MERBHEZATHPNENRERTBEBRMM
FROMRERE BREBFSFERRAR—H. 28
K £7:30-8:304RF M LR, £AR BENE: HE
B-HEMRERZHEHRR

HHMASHRERZREEMBEERM HEERE
MeR#, BEMNERREBE-—BEEADHHALC,
EEEHEENNANEHRANEREFENEE,
BIRETHEILE

HENERANERBNZENEESMNENER
28 RTERMEMLESMHAEHRBEUN, BR
BittMSmMBEENRREE. REREBESMEEM
£iF, THEAMHBEEAR-EXCHMOESK
Ro

MERBMSEHNE, TRUMMERKIEK—EH
. RESENBEFR.

BEIBEI: BELAEFERNI Saturday English Class

ARMPIMET H, BRRET R, &EDRIRMA
EERTF, MFFINRFER, ERAEENSG, &
mERMAE, HrEaRf. [HHES15:16]

RSMHERFNEFBAEEMN, EEMNEHROKLE
EERMD.

#2021 22022%%), REEZRNARRE, BL
EFEENIIEEIoom HIELMBR. LREBEREE
AR E£10:300mZE12:30pm.  EHEZME: RE
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B4 T Sacred Music Ministry | zgu#s claire Wang

~ERERNER, CEENEREEEENEED
R, BHE. 5. BR, ®WuRE, 5HEBH, O
wER, REW, ~ (FEHE3:16)
HEFLEZHETTIARNTE  RENEES
o BERRRELE  HETLIES AR EE
BEBAHNELE  THREREE EZBENRAELSHN
HE-

— MRFER

BREZFEERFY E—FEBREETE® B
B XEZEE ZEREASHNITHE  LHRBR
REH BEIERFRBI4EFR BRAE AR
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BREEIMNER SESHENEFERNE 8K B
woEH EImim FE O EEBE RUEF H-
B RBEF BEKEIL - AFHZM > REH
REFHNImin - S LI EFME  ENFEXR
BANAEKR-EEE  ERTIERENRBHAESR
FE¥ - BEMANREEEENRE  OBOCM
EEE -

ELEE Joy Fellowship | smms

BAEMER. MERNELIRM, FRFEKRFNE
R, BANRERXL# R FRHFEZHERHN,
(89%1:3)

&M, HRMERE, BAUENE, MEFHNX
(5133:1)

HEEEN, RARRKRERE, FR#EF-KM
NEMHFEE—RAFD. (Wa11:9)
MRAZRLEE, RESBMRA—K, ERERN®
A'V\o (5@15']2)
BRNEHME R, B2 %SRS EEMEERER
BEzH, RO FUBRKIL.
ELERE_MEEE:

1, EEEFNEZR
ELERLZUEBAPLEBBINBESZ, EH
EREFTLEFMREKM, REM, EAERMNE

— TEHMEZE,

HMERE20A  AEERABLERLEE  BL
Mer o HEHFERYMTEEE EERNTREL
(HE4:4-7) 1 Rts - EEBERE BARTARHE
BNE WO TEENHZNEGE  FUSAHZ
BHERE  cRIEKRT FEX—H DGR
M IERKL HRERE -
HMERERERLERER SIHRAEHEAH
PAERERE  EEMHER MULBI £6F
BB BRI RBERAEVERAMEIMN
D BUEOREE  SRHEX EGEE 0 KEER
REBEM

BEGRERAR, #EWK. F%. 5E. RE, @
TEZBELES.

2, BEANEENER

BEBEEAEG, HESLERCERE, BFNB
Z2m, EBERET, RAEEEETHREBEGY
845w, EARES

2021/7-2022/6
REFLRAPESENARZTRFHZE, TLER
ETHEERS, E-SHAMNEEREBRELEGL
BFRAMEE. BEMNTE, FENRT, A
—RELBERE, EHLYEEAEEIHEAARR
B, BANZE-—RELES, RRETBRTTHMM
BREE RUBARMNE, EEERHE, KN4
BERLEIEL, BREER
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EeE2EAMHE:
2021/7B22 (£8m)
TE (DERENTR] (41427)

2021/8R26 (£#mM)
FE: [EHnEEHNE] (F18:1-3)

2021/9R23 (EHmM)
FE: [RBERHNE] (F1198)

2021/10828 (£#3m)

FE: [WHFEEEME L] (F119:05)

2021/11825 (2#m)

FRE: [EBEPHREMRE] (5912,
2022/2824 (2H#M)

FE AERE]  (HE1:25, #1:3)

2022/3B24 (E#M) BIRE

FE: REEMERMTHEHHB] (£11:25-26,

#3:16, K11:28)
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2022/4B28 (£mM)
TE: [ERHEFNER] (a715:3-4)

2022/5H26 (2HM)

fEE R E E

5 : Echo Point Park, Roseville
2022/6/23 (EHM)

I [(BuU#EzmEE] (K5:17-20)
FHRED

RANRDFARREERERES.

BREHRE: §A—X, SRENRANAN
EF10:30ET41:30

#i3: East Lindfield #&(28-30 Wellington Road
East Lindfield 2070)

B FRED
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EBEIZREERE

ssion Ministry

2021- 202 FBEBETEES

B HAERE
N BEBEHK BEHK
EF: BRIBHK
BERREVEREL: FRHEHRT
NEREBIIEY: 88
FAE: PRER R Sh Ik
EHTER: RFHEBER
& S thik
EERBERS: ZRERL, RFBEERL
PRAR S50 Sh 3k
BoE: EREBK. BEBEHK

(mt

MEMETERN, RHNERE—FE, AERE
RET-BREEENEAANZES, RS —RM
AITHERMEABME O, AEEHHSTZEN
B, URESMARE-FMES, FEAMENE
rmE.

2021-2022MEETENT:

1. ZBR%KE
EEZECRESRREREAEHTIZARERE,
EfEARBREARRMIFNERL T MEHEBER
RS, TRtMAE. RN—FAEEFNKEE
B, RBEABKRUETELHRER T NMMEHR

%$M$IW“Ehh MR MRB LR 2 E
AREE EEARSPIRRMNNELINESH
*%O

2. EHRIR

DERBERMNESTRBFMRZMENRE. SFR
MEREFLTHERBMRARATNEAREHNE
R, ERtMRTUARENEMNEZMNEEN
R, B—EEEHRTNT REMER M HH

=
Bo

RMtEHM, EHERZOELT, REMEHE
BRFREHLRE. ALEFERB, RMEHRE
T REMNERTS, HABEMIIGEE S
BEHEESBRT, wMEPHFLALHBERE
HIH,

BNt AEEABERANEREZEDARMNER LR
#® MREFLEBEEERSIZE, ROFEFDMN

E Members of Mission Ministry Committee

MAZPRAEE, RMERMMRE b FAARHE.
fER—EHE, RMAEHLTHES, LEMAMI
AR, ERERNA, RENBESHNHZER
BR B AFRHE.

3. BERRE

EXNZEETBRMBBBRIMNER, M7 HEHN
MBAEEECHE. EMRFEAFSEDREIR
BEAERERENES L, KOoZMMNEENEL
B

A) BEEHE

EBE—FE, &M/ RIFEE TSimon & Danielle

Ball. Maicy Cacdac . David Fauchon. &3 &

EH+. ELEHER. Toby #1 Mary Grace. Josh

FYuling REREHMMINBEEHLTHSZ. M

REERERPIER T MM NE S ERC
, B3FAngus. Jiamin fiJono.

)?mﬂ@%¢
UTREEEMEZEZREIENEH L
Maicy Cadac (Bl BEEEE )
David Fauchon ( Serving in Mission )
Simon & Danielle Ball ( Pioneers )
ELFWEmMEmE (EM)

Josh & Yuling (& )

Toby & Mary Grace ( @i )
FEBEEHLT (AXBIINEBER)
%ﬁ@%%(%kﬁ%%ﬁ%%@)

%%%ﬁ(%kﬁ ﬁ%%ﬁ)
REERL (BANEERTER)
*Ei%%ﬂﬂ%ﬁﬂi(é%ﬁ%%gﬁa)

Daniel & Kate Morris ( £ )

FHEEEERRRRMAMRNEL, REBTE
EEMNER, BESUEEHEZRIEL ARIBHE
.

4. ZEEE

RSN EENNE, EERETUIRERLMNE
R EMEERES.

RYEGRE2022-2923F EMEHTERLS155,000
, ARABKEOEE, MEMMEE, BLEE,
BEMEHLIMURE—E, BHEES, SH.
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SEBREMEMIH=MEZ L, #fIE Esther i
Daniel ( EIEH ) UREBEHE (EAEELHEE
& BmMES .

5. RERRFEEEBE—RENSR
a) $2000 — FBAEA RS L ZEEERECHYE
b) $2000 — % #§ Orange EE&EEHHNETL

c) $3000 — 3z#5Daniel & Esther 7£8 i & 48 3 5 5M Y
EHEEE
d) $5000 — EBAEE Z B HFERHESEN

e) $2000 — X HERFHPREEINRE. RERY
2ET

6. BIEMETEL

2022£3R19HM26 B 5 RIEM T BEMETIEY.
AXRIEGHENERERLHBERMUEBH TR
BARLEYE, MBAKEFES WHARBERESS
HEZE SFWEREMNAER, AFERTER
EEMRX.

EREZEEIZEEHXEEINEERER BT
ik ( Christine Dillon ), Christine & {fE5 g sM &
BEFEE, THKESEERER L, HiRFMNEES
THEBERHEIZRENHE, KEXNMEHRE
ZMET TR, RETHEERBFHSE,

ENMAEERMEAE. tEESHEEERRMARAD
EBBKACHEBEER. £L{EYH, Christine

FIHTREFTRAEEGHNAGHE, BRTHNAMFBL
REGHERERLNE, TAACHHSEE, 20
MYBERHECNENER, TRATEBMHT
EREMR, REBRIHPHEENEDC.

“HBRASMTIRAIEY, EREE+TAKRBEE
EHNERMAMEREN LA BRUREEZEEN
HamE. TEGEBFRERLIT —EEEHERE
WiERE, NEEHHELHBCRAMLLKRA AL
B, TEHRSZR-LERENFER, HEMMEY
ERMEBHEMNER, ZHREHERREIN
AREREFERLMH T ZRTERM-.

7. WABEHIEH (Orange, Bathurst, Lithgow)

B Covid 19 FE i K A9BA R, M B PR &) i
1, HLHRMEGE 7202167 RFIAMBEE, ER
Ria # B M A FnOrange & it 9 8 5t #h ok £ zoom
HBALRE, HERMBEAE2021F127F202243
A. SAM7RAFEREE.
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BT ERREE2009FMin, B0&EOrange #l
Bathurst &4, BrRIFEMEOrange TEMIER
RHBEENRE, HHKEREEENDEAT. &
Ehe. REHE. 2/MSt Barnabas Church £H
£, Bt EOrange BRABKHEERERE, B
BREREZT, EgReHBathurst 71 Lithgow &Y
28, REPERAT.

R BEEOrange AR ik S HEE, tHHFE
EHERE. TEEREES. BENBEXRERL
KLMEETBRE, EHMEMHLEPHEERR

2021-2022 Missions Committee

Pastor: Rev. David Tse

Deacons: Eppie Cheng, Vivien Zheng
Chairperson: Eppie Cheng

Vice Chairperson & Youth Ministry: Stephen Yu
Secretary & Mission workshop: Mission
Committee Members

Treasurer: Milly Lam

Missionary Care: Kevin Leung, Pearl Cheung
Newsletter co-ordination: Edwin Lee, Kevin
Leung, Milly Lam

Mission Spot co-ordination: Charissa Mak, Eppie
Cheng

God’s grace is abundant. Thank God for the
Mission Committee Members who have put
their full hearts on Mission Ministry over the
years. We all worked together in unity towards
our goals and planned works. Thanks for their
contributions and thank God for giving us
strength and guidance over this year.

Here below are some highlights of the Mission
Ministry during 2021-2022 :

1) Mission Prayer Newsletter

The Mission Committee continued to prepare
monthly mission newsletter to all congregations,
allowing brothers and sisters to stay connected
with and pray for our supported missionaries
and organisations. The new format of the
newsletter which we have implemented one year
ago provides our brothers and sisters with more
background information about the missionaries
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and their ministries they are working with.
Please pray that brothers and sisters will fully
utilise the newsletter and continue to support
our missionaries and organisations in prayer.

2) Missionary Care

What a privilege it is to serve God in caring
for our missionaries. This year we offered our
missionaries Christmas presents in the form
of gift cards and personal cash donations that
they may spend on whatever they want and
need. Every response was full of gratitude and
thankfulness for our support.

We also thank God that we were able to catch
up with missionaries in person over Yum Cha
especially as lockdown eases. During the
lunches we are able to know their mission field
better as many of them are planning to return
to the mission field since flight and border
restrictions have lifted.

We also have the privilege to pray for
missionaries at English Service every month.

If the missionary is sharing in person at the
monthly mission spot, we invite them to join

us for prayer meeting so that we can get to
know them better. As a church we pray for the
missionaries and that God will open doors for
them to make His name known among the
nations proclaiming the love of Jesus no matter
the circumstances.

3) Mission Spots

Mission Spots are being held to encourage and
inspire our congregation in how God is working
to bring people to Himself. We have been blessed
with a number of missionaries who are on home
assignment or serving in Sydney, come to share
stories and updates of their ministries.

A) English Service

This past year, we've heard from Simon Ball &
Danielle Ball, Maicy Cacdac, David Fauchon,
Hoi Yan Shea, Joshua & Mrs Dong, Toby & Mary
Grace, Josh and Yuling, Jason & Hiwin Tam.

In addition, we've also heard from members
of our congregation about how they are living
missionally, including Angus, Jiamin and Jono.

B) Cantonese & Mandarin Services

We've heard from :-

Maicy Cadac (Power to Change)

David Fauchon (Serving In Missions])

Simon & Danielle Ball (Pioneers)

Joshua Dong & Mrs Dong (Africal

Josh & Yuling (Highland)

Toby & Mary Grace (South Asia)

Hoi Yan Shea (Japan Overseas Missionary
Fellowship)

Charles Cheung (Gospel Operation International)
David Zheng (Gospel Operation International)
Leon Lai (Restaurant Mission)

Jason & Hiwin Tam (Taiwan Overseas Missionary
Fellowship)

Daniel & Kate Morris (France)

May God continue to encourage and mobilise
our congregation members through the joy of
knowing Jesus, to see many others come to
know Jesus through mission involvement.

4) Mission Budget

We praise God for his faithfulness and blessings
for enabling EFCA to support a number of
missionaries around the world.

The 2022-2023 Budget of $155,000 has been
approved by Deacons Board for your continuing
supports in partnership with the Gospel works
undertaken by the missionaries that we support.
Thanks.

We have decided to support three new
missionaries, Esther & Daniel [ West Asia )
and Rev. David Zheng ( GOl Australian National
Director ) in 2022-2023 Budget too.

5) One-off Donation from Mission Reserve Fund in
2021-2022:

a) $2000 to Bahrain Church through GOI
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b) $2000 to Orange St Barnabas Church for
supporting the Chinese Ministry

c) $3000 to Daniel & Esther as they prepare for
overseas mission work even now in Australia

d) $5000 to the Emergency Response Ukraine
through Voice of the Martyrs

e) $2000 to the Pilgrims Ministry in Sri Lanka for
Children Ministry, Family Supporting Ministry &
Church Ministry

6) Bible Story-Telling Workshop

A bible story-telling workshop has been
conducted on both the 19th and 26th of March
2022. The purpose of this workshop was to equip
our brothers and sisters in learning how to craft
bible stories in an interesting manner through
body language and facial expressions, to ensure
that these stories are simple to tell and easy to
understand for non-believers. At the same time,
story tellers must be accurate and loyal to the
scripture itself.

The guest speaker invited by EFCA Mission
Committee was Christine Dillon, a past
missionary partnership with OMF who used to
serve in Taiwan. Her fluency in Mandarin and
passion for sharing the gospel though telling
Bible Stories impressed all the attendees of
the day and fuelled our motivation to re-study
the scripture to tell accurate stories. Christine
also encouraged people to find their own
potential listeners among friends and family
members. In the workshop, Christine gave a
list of six scriptures from different chapters and
demonstrated how to tell a biblical story, used
her personal experiences to share how to use
practical skills to spark the hearers’ interests
in Bible stories, then ultimately lead them in
studying the scriptures and building up faith in
Jesus Christ.

More than 20 people attended the workshop
including 16 from Mandarin congregation and
a few from the Cantonese congregation and
members from Mission Committee. After the
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workshop, a Bible story practice group was set
up on Wechat, and six different stories have
been uploaded by several sisters. These videos
have been shared with a small number of non-
believers and seekers, triggered their interests
in Bible and Christianity. Videos will also be
circulated in the Saturday English class of
Mandarin Ministry.

7) Regional Short Term Mission: Orange, Bathurst &
Lithgow

Due to Covid-19 restriction from NSW
Government, we cancelled the trip in July &
September 2021, but praise our Lord that we
were able to meet with Orange brothers &
Sisters with zoom. And we were able to make
physical trips in December of 2021 and March,
May, July of 2022.

Praise the Lord for leading EFCA to serve Him
locally at Orange & Bathurst since 2009, we

were mainly involved in visiting restaurants

and families, distributing flyers, Gospel nights,
children’s program and attending Sunday Service
at St Barnabas to encourage local brothers &
Sisters physically joining Sunday Service. We also
took part in visiting restaurants and distribution
of flyers at Bathurst and Lithgow while on the
way back to Sydney.

We praise God that local brothers & sisters

at Orange are serving our Lord in organising
dinner, leading hymns, reading bible, sharing
their testimonies at gospel events and inviting
non-believers to attend Gospel nights. May God
continue to strengthen and make them grow.
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Average Weekly Attendance £ B HEAE
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Note: Average weekly attendance includes the average number of maximum concurrent livestream viewers where available.

Total Offertory (All Fund) Received During 2021-22 Financial Year

Building Fund, $14,526

Mission Fund, $144,971 Theological Student Scholarship
General Fund, $1,207,419 Fund, $16,309

Benevolent Fund, $3,025
— ] 4‘&

Church Planting
Fund, $500
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Income and Expenses 81K A R ZH (9)
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INCOME AND EXPENDITURE STATEMENT

Evangelical Free Church of Australia
For the year ended 30 June 2022

ABN: 19 452 290 664

2022 2021
Income
Church Offertory 1,207,419 1,100,171
Interest Income 2,301 5,503
Other Income - 123,896
Total Income 1,209,720 1,229,569
Expenses
Employee Expense
Salaries & Stipends 814,137 595,861
Superannuation 82,057 58,739
Other Entitlement/Expense 8,348 125,878
Total Employee Expense 904,542 780,478
Operating Expenses
Rent
Chatswood Church of Christ 22,191 21,456
Chatswood Public School & Salvation Army 9,800 11,883
East Lindfield Community Hall 585 1,107
JC Rehearsal Studio 4,065 4,508
MOSAIC - 8,256
Zenith Theatre 48,734 90,567
Total Rent 85,375 137,778
Other operating Expenses
Accounting & Audit 2,441 7,404
Advertising 1,210 210
Bank Fee 340 352
Cleaning 7,852 6,860
Communication 13,590 10,967
Council Rate 2,508 2,319
Depreciation 21,088 19,486
Electricity 2,250 2,847
Gas 330 367
Insurance 28,244 26,535
Legal 50,657 21,692
Lodgement Fee 328 201
Office & Church Supplies 2,762 1,903
Photocopying & Printing 3,658 5,217
Postage & Stationery 432 19
Repair & Maintenance 10,771 7,975
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INCOME AND EXPENDITURE STATEMENT

2022 2021
Subscription 2,489 1,559
Sundries & Miscellaneous 2,073 6,360
Water Rates 331 1,038
Total Other operating Expenses 153,353 123,311
Total Operating Expenses 238,728 261,089
Ministry Activities
Camp, Conference & Retreat 6,297 3,917
Children Ministry 1,413 2,535
Equipping & Training 2,868 9,238
Evangelistic Activities 1,853 3,791
External Speaker - Worship 9,350 13,058
Fellowship & Small Group 2,081 2,714
Literatures/Library 134 -
Members Caring 4,117 4,571
Outreach 1,337 13,834
Sundries 4,018 1,606
Worship & Sacred Music 948 3,612
Total Ministry Activities 34,416 58,876
Non-operating expense
Contribution to FEFCA & external organisations 3,000 -
Valuation Expense 10,036 -
Total Non-operating expense 13,036 -
Total Expenses 1,190,723 1,100,442
Surplus 18,997 129,127
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ASSETS AND LIABILITIES STATEMENT

Evangelical Free Church of Australia
As at 30 June 2022

ABN: 19 452 290 664

NOTES 30 JUN 2022 30 JUN 2021
Assets
Current Assets
Cash 2 3,588,085 3,574,047
Receivables 3 9,541 10,911
Other Debtors 3,532 1,180
Prepayment 3,592 -
Total Current Assets 3,604,750 3,586,138
Non-Current Assets
Land and Building 4 822,874 827,147
Plant and Equipment 5 18,240 19,561
Total Non-Current Assets 841,114 846,707
Total Assets 4,445,864 4,432,845
Liabilities
Current Liabilities
Payables 6 25,192 10,387
Provisions 7 194,707 211,678
Total Current Liabilities 219,900 222,065
Non-current Liabilities
Provisions 7 15,257 18,526
Total Non-current Liabilities 15,257 18,526
Total Liabilities 235,156 240,591
Net Assets 4,210,708 4,192,254
Equity
General Reserve 830,564 818,153
Benevolent Fund Reserve 29,331 37,267
Building Fund Reserve 2,107,284 2,089,392
Building Repair and Maintenance Reserve (East Lindfield) 27,140 19,088
Church Planting Fund Reserve 95,247 94,486
Mission Fund Reserve 86,942 97,898
Sacred Music Fund Reserve 10,599 19,691
Theological Student Scholarship Reserve 9,472 2,149
Capital Reserve 1,014,130 1,014,130
Total Equity 4,210,708 4,192,254
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Notes to Account

The accompanying notes form part of these financial statements.

1. Summary of Significant Accounting Policies

Financial Reporting Framework

The financial statements are special purpose financial statements prepared in order to satisfy the financial reporting
requirements of the Australian Charities and Not-for-Profits Commission Act 2012 (ACNC Act).The committee has determined
that the association is not a reporting entity as the users of the financial statements are able to obtain additional information to
meet their needs.

The financial statements were authorized for issue on 21 August 2022 by the members of the committee.

Statement of Compliance

The financial report has been prepared in accordance with Australian Charities and Not-for-Profits Commission Act 2012 (ACNC
Act)., and the basis of accounting specified by all Australian Accounting Standards and Interpretations.

Basis of Preparation

The financial statements have been prepared on an accrual basis and are based on historical costs. They do not take into
account changing money values or, except where stated specifically, current valuations of non-current assets.

The following significant accounting policies, which are consistent with the previous period unless stated otherwise, have been
adopted in the preparation of these financial statements.

(a) Income Tax

No provision for income tax has been raised as the entity is exempt from income tax under Div. 50 of the Income Tax Assessment
Act 1997.

(b) Property, Plant and Equipment
Property

Properties comprising Land and Buildings which are stated at costs by the adoption of the cost model, as the association
applied for such cost recognition under the AASB 116: Property Plant and Equipment, less accumulated depreciation (for
Buildings) and subsequent accumulated impairment losses.
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Plant and equipment

Leasehold improvements and office equipment are carried at cost less, where applicable, any accumulated depreciation.

The depreciable amount of all PPE is depreciated on a straight-line basis over the useful lives of the assets to the association
commencing from the time the asset is held ready for use. Leasehold improvements are amortised on a straight line basis over
the shorter of either the unexpired period of the lease or the estimated useful lives of the improvements.

The depreciation rates used for each class of depreciable assets are:

Class of Fixed Asset Depreciation Rate
Building 2.5%
Building Improvements varies to match with the remaining useful life of the

church building

Furniture and Fixtures 15.0%
Office Equipment 25.0%
Other Equipment 25.0%

(c) Impairment of Assets

At the end of each reporting period, the committee reviews the carrying amounts of its tangible and intangible assets to
determine whether there is any indication that an asset may be impaired. If such an indication exists, the recoverable amount of
the asset, being the higher of the asset's fair value less costs of disposal and value in use, is compared to the asset's carrying
amount. Any excess of the asset's carrying amount over its recoverable amount is recognised in profit or loss.

(d) Employee Provisions

Provision is made for the association’s liability for employee benefits arising from services rendered by employees to the end of
the reporting period. Employee provisions have been measured at the amounts expected to be paid when the liability is settled.

(e) Provisions

Provisions are recognised when the association has a legal or constructive obligation, as a result of past events, for which it is
probable that an outflow of economic benefits will result and that outflow can be reliably measured. Provisions are measured at
the best estimate of the amounts required to settle the obligation at the end of the reporting period.

(f) Cash and Cash Equivalents

Cash and cash equivalents include cash on hand, deposits held at call with banks, and other short-term highly liquid
investments with original maturities of three months or less.

(g) Accounts Receivable and Other Debtors

Accounts receivable and other debtors include amounts due from GST claim, insurance claim and accrued interest. Receivables
expected to be collected within 12 months of the end of the reporting period are classified as current assets.
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(h) Revenue and Other Income

Revenue is measured at the fair value of the consideration received or receivable. For this purpose, deferred consideration is not
discounted to present values when recognising revenue.

Contributed assets

The association receives assets from the government and other parties for nil or nominal consideration in order to further its
objectives. These assets are recognised in accordance with the recognition requirements of other applicable accounting standards
(eg AASB 9, AASB 16, AASB 116 and AASB 138).

On initial recognition of an asset, the association recognises related amounts (being contributions by owners, lease liability,
financial instruments, provisions, revenue or contract liability arising from a contract with a customer).

The association recognises income immediately in profit or loss as the difference between initial carrying amount of the asset
and the related amount.

Operating Grants, Donations and Bequests

When the association receives operating grant revenue, donations or bequests, it assesses whether the contract is enforceable
and has sufficiently specific performance obligations in accordance with AASB 15.

When both these conditions are satisfied, the association:

. identifies each performance obligation relating to the grant - recognises a contract liability for its obligations under the
agreement;
. recognises revenue as it satisfies its performance obligations.

Where the contract is not enforceable or does not have sufficiently specific performance obligations, the association:

. recognises the asset received in accordance with the recognition requirements of other applicable accounting standards
(eg AASB 9, AASB 16, AASB 116 and AASBI 138);

. recognises related amounts (being contributions by owners, lease liability, financial instruments, provisions, revenue or
contract liability arising from a contract with a customer); and

. recognises income immediately in profit or loss as the difference between the initial carrying amount of the asset and the

related amount.

If a contract liability is recognised as a related amount above, the Association recognises income in profit or loss when or as it
satisfies its obligations under the contract.

Capital Grant

When the association receives a capital grant, it recognises a liability for the excess of the initial carrying amount of the financial
asset received over any related amounts (being contributions by owners, lease liability, financial instruments, provisions,
revenue or contract liability arising from a contract with a customer) recognised under other Australian Accounting Standards.

The association recognises income in profit or loss when or as the association satisfies its obligations under the terms of the
grant.

Interest Income

Interest income is recognised using the effective interest method.
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(i) Leases

At inception of a contract, the association assesses if the contract contains or is a lease. If there is a lease present, a right-of-use
asset and a corresponding lease liability is recognised by the association where the association is a lessee. However, all
contracts that are classified as short-term leases (lease with remaining lease term of 12 months or less) and leases of low value
assets are recognised as an operating expense on a straight-line basis over the term of the lease.

Concessionary Leases

For leases that have significantly below-market terms and conditions principally to enable the association to further its
objectives (commonly known as peppercorn/concessionary leases), the association has adopted the temporary relief under
AASB 2018-8 and measures the right of use assets at cost on initial recognition.

(j) Goods and Services Tax (GST)

Revenues, expenses and assets are recognised net of the amount of GST, except where the amount of GST incurred is not
recoverable from the Australian Taxation Office (ATO). Receivables and payables are stated inclusive of the amount of GST
receivable or payable. The net amount of GST recoverable from, or payable to, the ATO is included with other receivables or
payables in the assets and liabilities statement.

(k) New and Amended Accounting Policies Adopted by the Association

Initial adoption of AASB 2021-3: COVID-19 - Related Rent Concessions beyond 30 June 2021

AASB 2021-3 Amendments to Australian Accounting Standards - Covid-19 - Related Rent Concessions beyond 30 June 2021
amends AASB 16: Leases by providing a twelve month extension to the practical expedient that permits lessees to assess
whether rent concessions that occur as a direct consequence of the COVID-19 pandemic and, if certain conditions are met,
account for those rent concessions as if they were not lease modifications.
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NOTES 30 JUN 2022 30 JUN 2021
2. Cash
Petty Cash 2,600 2,900
Westpac At Call Account 2,188,926 872,366
Term Deposit 1,396,559 2,698,782
Total Cash 3,588,085 3,574,047
NOTES 30 JUN 2022 30 JUN 2021
3. Receivables
GST Paid on Purchases 22,115 1
GST Receivables (12,574) 5,190
Accrued Interest - 5,720
Total Receivables 9,541 10,911
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NOTES 30 JUN 2022 30 JUN 2021
4. Land & Building
Land - East Lindfield Church 650,000 650,000
Building - East Lindfield Church 319,970 319,970
Less: Accumulated Depreciation (East Lindfield Church) (215,738) (207,739)
Net Carrying Amount East Lindfield Church 104,232 112,231
Building Improvements (carrying amount + additions) 185,805 176,355
Less: Accumulated Depreciation (Improvement) (117,163) (111,440)
Net Carrying Amount - Improvements 68,642 64,915
Total Land & Building 822,874 827,147
NOTES 30 JUN 2022 30 JUN 2021
5. Plant & Equipment
Furniture & Fixtures
carrying amount + additions 102,089 102,089
Less: Accumulated Depreciation - Fixture & Furnitures (98,094) (95,810)
Net carrying amount - Furniture & Fixtures 3,994 6,279
Office EQuipment
carrying amount + additions 27,240 27,240
less : Accumulated Depreciation - Office Equipment (24,079) (22,124)
Net carrying amount - Office Equipment 3,161 5,116
Other Equipment
carrying amount + additions 46,791 40,747
Less : Accumulated Depreciation - Other Equipment (35,706) (32,581)
Net carrying amount - Other Equipment 11,085 8,166
Total Plant & Equipment 18,240 19,561
NOTES 30 JUN 2022 30 JUN 2021
6. Payables
Current Payables
Accounts Payable (21,278) -
Super - Salary Sacrifice Payable (24,492) -
Superannuation Payable 24,492 (702)
PAYG Withholding Payable (3,162) 1
Accrual Expenses (102) (8,908)
Amount Due to Others (651) (779)
Total Current Payables (25,192) (10,387)
Total Payables (25,192) (10,387)
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NOTES 30 JUN 2022 30 JUN 2021
7. Provisions
Current Provisions
Annual Leave (77,304) (83,470)
Long Service Leave Due (51,282) (50,381)
Sundry (66,121) (77,827)
Total Current Provisions (194,707) (211,678)
Non-Current Provisions
Long Service Leave not due (15,257) (18,526)
Total Non-Current Provisions (15,257) (18,526)
Total Provisions (209,964) (230,204)

As at the assets and liabilities statement date, the association has recorded a Provision - Sundry which is consisted of $59,719
(2021 : $16,000) being amounts provided for future expenditure for which services or goods have not yet been received by the
end of the financial year and accordingly should not have been recognised as provisions in accordance with the recognition
criteria of the accounting policy that provisions are recognised when the association has a legal or constructive obligation, as a
result of past events. The balance of $59,719 (2021 : $16,000) is comprised of anticipated legal fee for the new pastors' visas
application and processing assistance $40,000 (2021 : NIL), professional development allowance of all pastors $3,719 (2021 :
NIL), and the provisions for aged care and the air conditioning major repairs $16,000 (2021 : $16,000).

8. Events After the Reporting Period
Other than the following, the committee is not aware of any significant events since the end of the reporting period.

The war in Ukraine and related events take place at a time of significant global economic uncertainty and volatility, and the
effects are likely to interact with and exacerbate the effects of current market conditions. Many sectors/jurisdictions are already
facing the impacts of rising commodity prices and increased raw materials costs, as a result of surging consumer demand as the
COVID-19 pandemic eases. Supply-chain bottlenecks, arising from the effects of the pandemic, continue to persist, and are
heightened by labour shortages and trade friction. These conditions may be significantly exacerbated by the wider effects of the
war in Ukraine, increasing inflationary pressures and weakening the global post-pandemic recovery.

At the time of reporting, it is difficult to estimate the financial effects and impacts attributable to the church's operations or
offertories which sustain the operations. Accordingly, the amounts recognised in the financial statements have not been
adjusted to reflect such events, which have resulted in increase / decrease in value of the fund's investment assets on the date of
issuing the audit report.
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STATEMENT OF CHANGES IN RESERVES

Evangelical Free Church of Australia
For the year ended 30 June 2022

2022 2021
General Reserve
General Fund Balance from previous year 818,153 689,026
General Fund transfer for the Year 18,997 129,127
General Fund - Special Transfer (6,587) -
Total General Reserve 830,564 818,153
2022 2021
Building Fund Reserve
Building Fund Balance from previous year 2,089,392 2,061,329
Movement for the Year
Building Fund Offering 14,526 11,600
Interest Income - Building Fund 5,766 16,463
Building Fund - expense (2,400) -
Total Movement for the Year 17,892 28,063
Total Building Fund Reserve 2,107,284 2,089,392
Building Fund Reserve is for the purchase, construction and maintenance of new church premise.
2022 2021
Mission Fund Reserve
Mission Fund Balance from previous year 97,898 105,160
Movement for the Year
Mission Fund Offering 144,971 133,169
Interest Income - Mission Fund 285 840
Mission Fund - Support to partners (135,238) (138,183)
Mission Fund - Administration (974) (3,088)
Total Movement for the Year 9,044 (7,262)
Mission Fund - Special Transfer (20,000) -
Total Mission Fund Reserve 86,942 97,898
2022 2021
Benevolent Fund Reserve
Benevolent Fund Balance from previous year 37,267 36,031
Movement for the Year
Benevolent Fund Offering 3,025 1,960
Interest Income - Benevolent Fund 102 288
Benevolent Fund - Support payment (11,063) (1,012)
Total Movement for the Year (7,936) 1,236
Total Benevolent Fund Reserve 29,331 37,267

2021-2022 %38 ANNUAL REPORT | 73



B8 E FINANCIAL REPORT

2022 2021
Theological Student Scholarship Fund Reserve
Theological Student Fund Balance from previous year 2,149 7,043
Movement for the Year
Theological Student Scholarship Fund Offering 16,309 1,450
Interest Income - Theological Student Fund 14 56
Theological Fund - Support payment (14,000) (6,400)
Total Movement for the Year 2,323 (4,894)
Theological Student Fund - Special Transfer 5,000 -
Total Theological Student Scholarship Fund Reserve 9,472 2,149
2022 2021
Sacred Music Fund Reserve
Sacred Music Fund Balance from previous year 19,691 19,535
Movement for the Year
Interest Income - Sacred Music Fund 55 156
Sacred Music Fund - expense (2,734) -
Total Movement for the Year (2,679) 156
Sacred Music Fund - Special Transfer (6,413) -
Total Sacred Music Fund Reserve 10,599 19,691
2022 2021
Church Planting Fund Reserve
Church Planting Fund from previous year 94,486 93,241
Movement for the Year
Church Planting Fund Offering 500 500
Interest Income - Church Planting Fund 261 745
Total Movement for the Year 761 1,245
Total Church Planting Fund Reserve 95,247 94,486
2022 2021
Building Repair and Maintenance Reserve (East Lindfield)
Building R&M Reserve from previous year 19,088 18,937
Movement for the Year
Interest Income - Building R&M Fund 53 151
Total Movement for the Year 53 151
Building R&M Reserve - Special Transfer 7,999 -
Total Building Repair and Maintenance Reserve (East Lindfield) 27,140 19,088
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2022 2021
Capital Reserve
Capital Reserve Balance from previous year 1,014,130 1,014,130
Total Capital Reserve 1,014,130 1,014,130
Capital Reserve covers the capital assets of the church, such as the East Lindfield Church Building.
2022 2021
Total Reserve
Balance from previous year 4,192,254 4,044,432
Total Increase (Decrease) in Reserves
Net surplus/deficit before transfer
Offering 179,331 148,679
Interest Income 6,535 18,698
Expenditure (166,409) (148,683)
Total Net surplus/deficit before transfer 19,457 18,694
Transfer for the year (1,003) 129,127
Total Total Increase (Decrease) in Reserves 18,454 147,822
Total Reserve at end of year 4,210,708 4,192,254
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Statement of Cash Flows

Evangelical Free Church of Australia
For the year ended 30 June 2022

NOTES 2022 2021
Operating Activities
Cash receipts
Receipts from offertory
General fund 1,207,419 1,100,171
Other reserve funds 179,331 148,679
Total Receipts from offertory 1,386,750 1,248,850
Other receipts and subsidies
Government COVID-19 subsidies - 113,507
Ministry and other receipts 1 29,148 18,644
Total Other receipts and subsidies 29,148 132,151
Total Cash receipts 1,415,898 1,381,000
Cash payment
General fund (1,211,237) (974,535)
Other reserve funds (182,560) (148,683)
Total Cash payment (1,393,797) (1,123,218)
Net Cash Flows from Operating Activities 22,101 257,783
Investing Activities
Interest received 14,556 29,973
Payment for property, plant and equipment (15,495) (24,330)
Prepayment (3,592) -
Insurance claim receivable (3,532) -
Net Cash Flows from Investing Activities (8,062) 5,643
Net Cash Flows 14,038 263,426
Cash and Cash Equivalents
Cash and cash equivalents at beginning of period 3,574,047 3,310,621
Net change in cash for period 14,038 263,426
Cash and cash equivalents at end of period 3,588,085 3,574,047

1. Ministry and other receipts

These are cash (in the form of offertory or gift) received for specific ministry activities (e.g. outreach, evangelism, camp, etc) or

church purpose (e.g. photocopying), and GST refunds.
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EVANGELICAL FREE CHURCH OF AUSTRALIA
ABN: 19 452 290 664
INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF
EVANGELICAL FREE CHURCH OF AUSTRALIA

Opinion

We have audited the financial report of Evangelical Free Church of Australia (the association), which comprises the assets
and liabilities statement as at 30 June 2022, the income and expenditure statement for the year then ended, and notes to
the financial statements, including a summary of significant accounting policies, and the certification by members of the
committee.

In our opinion, the accompanying financial report of the association has been prepared in accordance with Division 60 of

the Australian Charities and Not-for-Profits Commission Act 2012 (ACNC Act), including:

i giving a true and fair view of the association’s financial position as at 30 June 2022 and of its financial performance
for the year then ended; and

ii. complying with Australian Accounting Standards to the extent described in Note 1, and Division 60 the Australian
Charities and Not-for-profits Commission Regulation 2013.

Basis for Opinion

We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under those standards are
further described in the Auditor’s Responsibilities for the Audit of the Financial Report section of our report. We are
independent of the association in accordance with the ethical requirements of the Accounting Professional and Ethical
Standards Board’s APES 110: Code of Ethics for Professional Accountants (including Independence Standards) (the
Code) that are relevant to our audit of the financial report in Australia. We have also fulfilled our other ethical
responsibilities in accordance with the Code. We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our opinion.

Emphasis of Matters — Basis of Accounting

We draw attention to Note 1 to the financial report, which describes the basis of accounting. The financial report has been
prepared to assist the association to meet the requirements of the ACNC Act. As a result, the financial report may not be
suitable for another purpose. Our opinion is not modified in respect of this matter.

Emphasis of Matters — Provisions Overstated

We draw attention to Note 7 to the financial report, which describes the provisions in the accounts and its departure in
accounting treatment from the association's principal accounting policy as recorded in Note 1(e) to the financial report. As
the financial report has to comply with all recognition and measurement requirements in Australian Accounting Standards,
such departure of amounts overstated by $59,719 (2021 : $16,000) have effects as described in Note 7 on the
association’s financial position as at 30 June 2022 and of its financial performance for the year then ended.

Key Audit Matter — Properties Carrying Values and Impairment Charges

Without qualification to the opinion expressed above, we draw attention to Note 4 to the financial report, which describes
the properties comprising land and buildings of $822,874 (2021: $827,147) as compared to total assets of $4,445,864
(2021: $4,432,845) as at 30 June 2022 and 2021, respectively. In accordance with AASB 2016-4: Amendments to
Australian Accounting Standards — Recoverable Amount of Non Cash-Generating Specialised Assets of Not-for-Profit
Entities, which clarify that the recoverable amount of primarily non-cash-generating assets of not-for-profit entities, which
are typically specialised in nature and held for continuing use of their service capacity, is expected to be materially the
same as fair value determined under AASB 13 Fair Value Measurement, with the consequence that:

(i) AASB 136 does not apply to such assets that are regularly revalued to fair value under the revaluation model in AASB
116 Property, Plant and Equipment and AASB 138 Intangible Assets; and

(ii) AASB 136 applies to such assets accounted for under the cost model in AASB 116 and AASB 138.

In accordance with AASB 136: Impairment of Assets for Not-For-Profit (NFP) entities only, the association shall assess at
the end of each reporting period whether there is any indication that an asset may be impaired. If any such indication
exists, the association shall estimate the recoverable amount of the asset. We have enquired and confirmed with the
Committee that there is no indication of asset impairment as the properties remain to be occupied, maintained and used
for church activities which we observed during our audit site visits.

Responsibilities of the Committee for the Financial Report

The Committee of the association are responsible for the preparation of the financial report that gives a true and fair view
and have determined that the basis of preparation described in Note 1 to the financial report is appropriate to meet the
requirements of the ACNC Act and the needs of the members. The committee’s responsibility also includes such internal
control as the committee determine is necessary to enable the preparation of the financial report that gives a true and fair
view and is free from material misstatement, whether due to fraud or error.
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EVANGELICAL FREE CHURCH OF AUSTRALIA
ABN: 19 452 290 664
INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF
EVANGELICAL FREE CHURCH OF AUSTRALIA

In preparing the financial report, the committee is responsible for assessing the association’s ability to continue as a going
concern, disclosing, as applicable, matters relating to going concern and using the going concern basis of accounting
unless the committee either intends to liquidate the association or to cease operations, or has no realistic alternative but to
do so.

Auditor’s Responsibilities for the Audit of the Financial Report

Our objectives are to obtain reasonable assurance about whether the financial report as a whole is free from material
misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion. Reasonable
assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with the Australian
Auditing Standards will always detect a material misstatement when it exists. Misstatements can arise from fraud or error
and are considered material if, individually or in the aggregate, they could reasonably be expected to influence the
economic decisions of users taken on the basis of this financial report.

As part of an audit in accordance with Australian Auditing Standards, we exercise professional judgement and maintain

professional scepticism throughout the audit. We also:

° Identify and assess the risks of material misstatement of the financial report, whether due to fraud or error, design
and perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient and appropriate
to provide a basis for our opinion. The risk of not detecting a material misstatement resulting from fraud is higher
than for one resulting from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations,
or the override of internal control.

° Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the
association’s internal control.

° Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and
related disclosures made by the committee.
° Conclude on the appropriateness of the committee’s use of the going concern basis of accounting and, based on

the audit evidence obtained, whether a material uncertainty exists related to events or conditions that may cast
significant doubt on the association’s ability to continue as a going concern. If we conclude that a material
uncertainty exists, we are required to draw attention in our auditor’s report to the related disclosures in the financial
report or, if such disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit
evidence obtained up to the date of our auditor’s report. However, future events or conditions may cause the
association to cease to continue as a going concern.

° Evaluate the overall presentation, structure and content of the financial report, including the disclosures, and
whether the financial report represents the underlying transactions and events in a manner that achieves fair
presentation.

We communicate with the committee regarding, among other matters, the planned scope and timing of the audit and
significant audit findings, including any significant deficiencies in internal control that we identify during our audit.

Auditor's signature:

Name of the Director: Lawrence Chan, Registered Company Auditor #301846

Name of firm: Theway Accounting Services Pty Ltd.

Address: Suite 702, 105 Pitt Street, Sydney NSW 2000

Website: www.thewayaccounting.com.au

Dated this 17th day of August 2022
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MEZE R MATE 5:16-18

Rejoice always, pray continually, give
thanks in all circumstances; for this is
God’'s will for you in Christ Jesus.

1 THESSALONIANS 5:16-18
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